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Îyinîw Mâmitonehicikan
Maskwacîsak holds true that Kise 
Manito gifted Nehiyawak with Îyinîw 
Mâmitonehicikan, which is to have a 
compassionate mind.

Nehiyawewin
Maskwacîsak holds true that 
Nehiyawewin is a sacred and living 
language that is embodied through 
syllabics, identity, story, song, dance, 
and prayer

Nehiyaw Pimâtisiwin
Nehiyaw Pimâtisiwin is the Nehiyaw 
way of life, which is to honour, respect, 
and live in relation to the tenets of the 
natural laws of Kise Manito

Wâhkôhtowin
The teaching and learning of 
Wâhkôhtowin is lifelong and 
demonstrated through kinship, respect, 
and the honouring of Kehtehayak, 
Onikihkomawak, guardians, siblings, 
and all of creation

Kakeskowehkewina
Foundational
Values



Table of Contents

Awîna Kiyânaw / Who we are
Masinahikan ohci Kâwâsakâmepicik Kehtehayak / Letter from MESC Circle of Kehtehayak
Masinahikan ohci Onikâniwak / Letter from Leadership
Masinahikan ohci Kâkihci Nistam Apit / Letter from Superintendent
Kâwâsakâmepicik Kehtehayak / MESC Circle of Kehtehayak
Global End
Cree Life and Identity
Rates of Graduating Kiskinwahamawâkanak
Academic Success
Healthy Lifestyles
Audit
Glossary

Maskwacis Education Schools Commission 

(MESC) is proud to provide an outstanding 

Maskwacîs nehiyaw education system that 

ensures kiskinwahamawâkanak attend 

respectful and inspiring schools where 

kiskinwahamawâkanak graduate as compe-

tent, confident, and resilient Maskwacîs Cree 

speaking kiskinwahamawâkanak.

Awîna Kiyânaw
Who We Are
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Masinahikan ohci 
Kâwâsakâmepicik Kehtehayak

ᑕᐣᓯ

ᓂᐘᐦᑯᒪᑲᓇᐠ, ᓂᑐᑌᒪᐠ,ᐅᐢᑲᔭᐠ, ᑲᐦᑭᔭᐤ ᐊᐘᓯᓴᐠ ᑲᐦᑭᔭᐤ 
ᑭᐦᐊᑕᒥᓯᑲᑎᓇᐘᐤ

ᑕᐻ ᓂᒥᐍᐦᐃᑌᐣ ᐁᐏᐦᑕᐱᒪᑭᐠ ᐅᑭ ᑲᓂᐢᑕᒼ ᐊᐱᒋᐠ ᐁᑿ 
ᐅᑭ ᑲᐘᓴᑲᒣᐱᒋᐠ ᑫᐦᑌᐦᐊᔭᐠ ᒪᒪᐏ ᐁᐦᐊᑐᐢᑲᐘᔭᐦᑭᐠ 
ᒪᐢᑿᒋᓴᐠ᙮ ᒪᐢᑕᐤ ᐅᑭ MESC ᑭᓯᐻᐦᑕᑕᐘᐠ ᒥᐢᑕᐦᐃ ᑭᑿᐩ, 
ᒥᐢᑕᐦᐃ ᑭᐦᐊᑕᑯᓯᑫᐘᐠ ᐅᒪ ᑲᐏ  ᐸᓯᑯᓇᐦᑭᐠ ᓀᐦᐃᔭᐍᐏᐣ, 
ᓀᐦᐃᔭᐘᑎᓯᐏᐣ ᐁᑿ ᓀᐦᐃᔭᐍᐏᐣ᙮ ᑭᑿᐩ ᐊᓂᒪ ᑫᐦᒋᓇᐦᐠ ᑲᓂᑲᐣ 
ᐅᒪ ᑭᔭᓇᐤ ᑕᐸᒥᐦᑕᔭᐦᐠ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ,    ᐁᐘᑯ ᐅᐦᒋ 
ᑲᑭᑫᐦᐠ ᑭᓀᐦᐃᔭᐏᓂᓇᐤ᙮

ᑭᑿᐩ ᐯᔭᐠ ᐅᒪ ᐁᑎᑵ ᑲᐦᐅᓯᑕᐦᐠ ᓀᐦᐃᔭᐤ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ᙮ 
ᐁᐘᑯᓂᐦᐠ ᐅᐦᐃ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ ᑫᓯᐦᐅᓯᐦᑕᐦᐠ ᑕᐘᐸᐦᑕᒥᐦᐠ 
ᑕᓂᓯᓯᐦᐠ ᐁᐦᐃᓯ ᑭᑕᐸᐦᑕᒥᐦᐠ ᐅᒪ ᐯᒋ ᓇᐘᓀᐦᐃᔭᐤ ᑐᒋᑲᐣ 
ᐁᑿ ᑭᐢᑌᐦᐃᑕᒧᐏᓇ, ᑕᑫᐦᒋᓇᐦᐅᐦᐠ ᐅᑭ ᐅᐢᑲᔭᐠ ᓇᒧᔭ ᑌᐱᔭᐦᐠ 
ᑕᑭᓯᑭᓌᐦᐊᒪᐦᒋᐠ ᓀᐦᐃᔭᐤ ᑭᑿᔭᐦᐠ ᒪᐠ ᒥᐢᑕᐦᐃᐦᐠ ᑕᑭᓯᑫᐦᐃᐦᑕᐦᑭᐠ 
ᐅᓀᐦᐃᔭᐏᓂᐘᐤ. ᐁᑿᐦᐠ ᒥᓇ ᐅᒪ ᐊᐢᑭᐤ ᐱᒪᑎᓯᐏᐣ ᑲᓇᐦᐃᐸᔨᐣ 
ᑫᐦᑌᐦᐊᔭᐠ ᑕᐦᐊᓂᐢᑯᐦᑕᒋᐠ  ᐁᑿ ᑐᒧᔦᔨᑕᒋᐠ ᑲᐦᑭᔭᐤ 
ᐘᔭᐏᑎᒥᐦᐠ᙮

ᑯᑕᐠ ᑭᑿᐩ ᐁᒪᒋᐦᑕᐦᐠ ᐅᑕ MESC ᐅᒪ ᑲᒐᑲᐢᑌ 
ᑭᓯᑭᓌᐦᐊᒪᑫᐦᐠᓀᐦᐃᔭᐍᐏᐣ ᑎᐱᐢᑲᑭᐦᐠ᙮ ᐁᑯᑕ ᐅᐦᒋ ᑲᑭ 
ᐏᒋᐦᐃᐍᐘᐠᑫᐦᑌᐦᐊᔭᐠ ᑭᔭᒼ ᐊᑕᐅᐦᐱᒣ ᑲᐦᐊᔭᒋᓬ,ᐁᑯᓯ ᐍᐦᒐᓯᐣ 
ᑕᐦᐊᐦᑲᒼ ᓀᐦᐃᔭᐍᔭᐦᐠ

ᑭᔭᓇᐤ ᐱᑯ ᑕᓯᐦᑐᐢᑲᑕᒪᐦᐠ ᐅᐦᐅ ᑲᐸᐢᑯᓇᒥᐦᐠ ᐁᑿ ᑕᐏᒋᐦᑕᓱᔭᐦᐠ 
ᐅᒪ ᑭᑿᔭᐦᐠ ᑲᓄᐦᑌ ᑲᐢᑭᐦᑕᒋᐠ ᑫᐦᑌᐦᐊᔭᐠ MESC ᐅᐦᒋ᙮ 
ᐃᓭᓯᑭᒪᐘᐠ ᒪᐢᑿᒋᐤ ᐃᔨᓂᐘᐠ ᐏᐢᑕᐘᐤ ᑕᐏᒋᐦᑕᓱᒋᐠ 
ᑕᑭᓯᑭᓌᐦᐊᒪᒋᐠ ᐅᐢᑲᔭᐠ. ᑕᑲᐢᑭᐦᑕᓇᐓ ᑭᐢᐱᐣ ᑕᐯ ᐏᒋᐦᐃᐍᒋᐠ 
ᒪᔪ ᑲᒪᒪᐓᐸᔨᐦᐠ ᐁᑯᑕᐦᐠ ᒪᓇ ᑲᒪᒥᐢᑯᒋᑫᐦᐠ, ᐊᐦᐳᐦ ᒥᓇ 
ᑕᐏᐦᑕᐱᒥᐦᒋᐠ ᐅᓂᑭᐦᑯᒪᐘᐠ ᑕᒪᒥᐢᑯᑕᐦᑭᐠ ᑕᑲᐢᑭᐦᐊᓇᐓ 
ᑕᓂᓯᑕᑲᓯᑭᓌᐦᐊᒪᐦᒋᐠ ᐅᐢᑲᔭᐠ᙮

ᐃᐢᑵᔭᐨ ᐁᑿ ᑲᐏᐦᐃᑘᔭᐣ, ᐅᒪ ᐁᑿ ᑕᑭᐢᑭᓯᔭᐦᐠ ᐅᒪ ᑭᔭᓇᐤ᙮  
ᐁᒪ ᑲᐏ ᐸᓯᑯᓇᒥᐦᐠ ᓀᐦᐃᔭᐍᐏᐣ ᐁᑿ    ᑕᑲᑭᑫᐏᐦᑕᔭᐦᐠ 
ᑭᓀᐦᐃᔭᐏᓂᓇᐤ ᐱᑯ ᑕᒪᐓ ᐊᑐᐢᑫᔭᐦᐠ ᐁᑿ ᑭᐢᐱᐣ ᑲᒪᒪᐓ 
ᐊᑐᐢᑫᔭᐦᐠ, ᒥᐢᑎᐦᐃ ᑭᑿᐩ ᑕᑲᐢᑭᐦᑕᓇᐤ᙮ ᐁᑿ ᐅᒪ ᑲᐦᐊᐦᑿᑎᓇᒪᐦᐠ 
ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ, ᐟᑭᓯᑭᓇᓇᐤ ᐅᒪ ᑭᔭᓇᐤ ᒥᐢᑕᐦᐃ ᑭᑿᐩ ᑲᐦᑭ 
ᑲᐢᑭᑕᒪᐘᓇᐘᐠ ᐅᑌ ᓂᑲᐣ ᑲᐯᓄᐦᑯᓯᒋᐠ ᒪᐢᑿᒋᓴᐠ ᑕᐦᐅᑎᐣᑫᒋᐠ 
ᐅᐦᒋ ᐅᓀᐦᐃᔭᐏᓂᐘᐤ᙮

ᐁᑯᓯ ᐱᑕᒪᐦᐠ

John Nepoose
MESC ᑫᐦᑌᐦᐊᔭᐠ ᑲᐘᓴᑲᒣᐱᒋᐠ
ᓂᐱᓯᐦᑯᐸᐦᐠ ᑕᐸᐱᐢᑕᒪᑫᐤ 

MESC Annual Report 2023

2



MESC Annual Report 2023MESC Annual Report 2023

Tansi,  
 
Niwahkomakanak, nitotemak, oskayak ekwa kakiyaw 
Awâsisak.Kahkiyaw ki-atamiskatinawaw

Tapwe nimîwehiten ewîhtapimakik ôki Kânistam Apicik 
ekwa oki Kehtehayak Kâwâsakâmepicik Mâmawi 
ehatoskewâyâhkik Maskwacîsak. Mastaw oki MESC 
kîsipwehtatâwak mistahi kîkway, mistahi kîhâhtakosikewak 
oma kâwi paskônahkik Nehiyawewin, Nehiyawatisiwin ekwa 
Nehiyawewin. Kîkway anima kecinâhk kânîkan oma kîyanaw 
tapamihtâyahk Kisikinwahamâkewin, ewako ohci kâkikehk 
tahîhtakohk kinehiyâwininaw.

Kîkway peyak oma etikwe ohi kâhosîtahk Nehiyaw 
Kisikinwahamâkewina. Ewakonihk ohi Kisikinwahamâkewina 
kesihosîtâhk tawâpahtamihk tânisîsihk ehisi 
kitâpahtamahk oma peci nâway Nehiyaw Tocikan ekwa 
kistehitamôwina, takehcinâhohk oki Oskâyak namoya 
tepiyâhk takisikinwahamâhcik Nehiyaw Kîkwayahk mâka 
mistahihk takisikehihtahkik onehiyawiniwâw. Ekwahk mîna 
oma Askîw Pimâtisiwin kanahipayin Kehtehayak 
tahâniskohtâcik ekwa tomoyeyihtahcik kahkiyaw 
Nehiyâwinihk ekwa kahkiyaw wayawîtimihk.

Kotak kikway emâcihtahk ota MESC oma kâ cakaste 
kisinwahamâkehk Nehiyawewin tipiskâkihk. Ekota ohci kaki 
wîcihiwewak Kehtehayak kiyâm âta ohpime kahayâcik,  
ekosi wehcasin tahâhkam Nehiyaweyahk. 

Kîyânaw piko tasîhtoskâtamahk ohi kâpaskônamihk ekwa 
tawîcihtasoyahk oma kîkwâyahk kanohte kaskihtâcik 
Kehtehayak MESC ohci. Nisesikimâwak Maskwaciw 
Iyiniwak wîstawâw tawîcihtâsocik kâkisikinwashamâcik 
Oskâyak.  Takaskihtânawo  kîspin tape wicihiwecik mayo 
kamamowopayihk  ekotahk mâna kâmâmisikocikehk, âhpoh 
mîna tawîhtapimâcik Onîkihkomâwak tamâmiskotahkik  
takaskihtânawo tânisî takisikinwahamâcik Awâsisak.

Iskweyâc ekwa kawîhitweyân, oma ekwa takisikisiyahk oma 
kiyânaw ekî mâmawopahiyahk, ekwa nanâtohk kîkway kâhki 
kaskihtânaw. Oma kâwî paskonamihk Nehiyawewin ekwa 
takâkiwihtâyahk  Kinehiyâwininaw piko tamâmawo 
atoskeyahk ekwa kîspin kimâmawo atoskanaw, mistahi 
kîkway takaskihtânaw. Ekwa oma kâhakwaskitinamahk 
Kisikinwahamâkewin, kakisikinânaw oma kiyânaw mistahi 
kîkway kâhki kaskitamowânawak ote nîkân kâpenôkosicik 
Maskwacisak tahotinkecik ohci Onehiyawininâw.

Ekosi pitamahk
 
John Nepoose MESC Kehtehayak 
Kâwâsakâmepicik Nipisihkopahk Tapapistamâkew

Masinahikan ohci 
Kâwâsakâmepicik Kehtehayak
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Letter from the
MESC Circle of Kehtehayak

MESC Annual Report 2023

Tansi, 

Niwahkomakanak, nitotemak, oskayak ekwa kakiyaw 
Awâsisak. Kahkiyaw ki-atamiskatinawaw

It is truly an honor to have the opportunity to serve the 
community of Maskwacis as both a member of the MESC 
Board of Governors and as a valued member of the Circle of 
Kehtehayak. In recent years, Maskwacis Education has 
embarked on a remarkable journey, making significant strides 
towards the revitalization of Nehiyawin, our Cree culture and 
language. Central to this endeavor is the notion of taking 
control of our own education, a fundamental step towards 
preserving and nurturing our cultural heritage.

One notable aspect of this educational transformation is the 
development of a Cree Kisikinwahamakewina. This 
Kisikinwahamakewina is designed to reflect the unique 
perspectives, traditions, and values of the Cree people, 
ensuring that our Oskayak are not only educated in 
traditional subjects but also deeply rooted in their own 
cultural identity. Moreover, the emphasis on land-based 
learning provides Kehtehayak with the opportunity to 
connect with their environment, further strengthening their 
understanding of Cree traditions and the importance of our 
natural surroundings.

Another innovative initiative within Maskwacis education 
is the provision of online Cree classes. This invaluable 
resource allows Kehtehayak to engage with the Cree 
language regardless of their physical location, fostering 
greater accessibility and inclusivity in the preservation of 
our linguistic heritage.

As a community, it is vital that we rally behind these efforts and 
actively participate in the realization of MESC’s goals for our 
Kehtehayak. I wholeheartedly encourage all members of 
Maskwacîsak to become actively involved in the education of 
our Oskayak. This can be achieved by attending annual 
summits, where the collective wisdom and ideas of our 
community are shared, or by joining parental advisory groups, 
where your input can directly shape the educational 
experiences of our Awâsisak.

In conclusion, it is important to remember that when we come 
together as a community, our potential for positive change is 
boundless. The journey to revitalizing Nehiyawin and preserving 
our culture is a collective effort, and by working together, we 
can achieve greatness. As we embrace these educational 
initiatives, let us always keep in mind that together, we are 
indeed greater, and together, we can empower the next 
generation of Maskwacîsak to thrive in their rich cultural 
heritage.

Ekosi pitama

John Nepoose
MESC Circle of Kehtehayak 
Samson Cree Nation Representative 
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ᐊᐣᓯ ᐊᐦᑭᔭᐤ MESC ᐁᔭᑯᐦᐁᐘᒪᐠ

ᐃᒥᐍᐦᐃᑌᐣ ᑕᒥᑕᑯᐠ ᐅᒪ 2022-2023 ᐯᒋ ᓇᐘᐟ ᐊᐢᑭᐦᐠ 
ᒪᓯᓇᐦᐃᑲᐣ᙮ ᐅᒪ ᑲᓂᐢᑕᒼ ᐊᐱᔭᐣ ᐅᐦᒋᒥᐩᐸᔨᐏᐣ ᑕᒥᑐᓀᐦᐃᑕᒪᐣ 
ᐅᒪ ᑲᐢᑭᐦᑕᐏᐣ ᐅᑕ MESC ᐯᒋ  ᓇᐘᐩ ᐊᐢᑭᐦᐠ᙮

ᓀᐓ ᒥᑕᓇᐤ ᑫᑲᐨ ᓇᑕᐦᑐᓴᑊ  ᑭᓯᑭᓌᐦᐊᒼᑲᓇᐠ ᑭᓯᐦᑕᐘᐠ 
ᑭᓯᑮᓌᐦᐊᒪᐘᓯᐏᐣ᙮ ᑲᐦᑭᔭᐤ ᓇᒧᔭ ᑲᑫᑎᐦᐠ ᓂᒪᐦᒋᑯᓇᓇᐠ ᐁᑿ 
ᒣᑐᓂᐦᐠ  ᒥᑌᐦᐃᐦᐠ ᐅᐦᒋ ᓂᒧᓯᐦᑕᓇᐣ ᐁᑿ ᑕᑲᐢᑭᐦᑕᒪᓱᒋᐠ ᐅᒪ 
ᑲᓄᐦᑌ ᑲᐢᑭᑕᒋᐠ᙮

ᐅᒪ ᐯᒋ ᓇᐘᐩ ᐊᐢᑭᐦᐠ ᓂᑭ ᓇᐘᓱᓇᓇᐠ ᓂᓱ  ᐅᐦᒋ  
ᑲᐘᓴᑲᒣᐱᒋᐠ  ᑫᐦᑌᐦᐊᔭᐠ ᐁᑿ  ᓂᓱ  ᐅᐦᒋ  ᐅᓂᑭᐦᑯᒪᐘᐠ 
ᑲᐘᓴᑲᒣᐱᒋᐠ ᑕᐏᐦᑕᐱᒥᑯᔭᐦᑭᐠ ᐅᒪ ᓂᐢᑕᒼ ᐊᐱᐏᐣ᙮  ᐁᐦᑌᐦᐊᔭᐠ 
John Nepoose ᐁᑿ Helen Bull ᐁᑿ ᐅᓂᑭᐦᑯᒪᐘᐠ Carmela 
Cutknife ᐁᑿ Azure Johnson ᑕᓂᐢᑕᒼ ᐊᐱᐘᐠ᙮

ᐃᑌᐯᐦᐃᑌᓇᐣ ᑕᐦᐊᐦᑲᒼ ᐊᑐᐢᑫᔭᐦᐠ ᐅᒪ ᑷᐦᐅᓯᑕᔭᐦᐠ ᓀᐦᐃᔭᐤ 
ᑭᓯᑭᓌᐦᐊᒼᑫᐏᓇ᙮ ᐁᐘᑯ ᐅᐦᐃ  ᓀᐦᐃᔭᐤ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ 
ᓂᐦᐊᑎᐢᐦᑕᓇᐣ ᐁᑯᓯ ᑕᔭᐦᑲᑭᐦᒋᐦᑕᐦᐠ᙮ ᒪᑲ ᑫᔭᐱᐨ ᐅᐦᐃ ᓀᐦᐃᔭᐤ 
ᒪᒥᑐᓀᐦᐃᒋᑲᐣ, ᓀᐦᐃᔭᐍᐏᐣ, ᓀᐦᐃᔭᐤ ᐱᒪᑎᓯᐏᐣ ᐁᑿ 
ᐘᐦᑯᐦᑐᐏᐣ ᓂᑭᐢᓄᐦᑕᐦᐃᑯᓇᐣ᙮

ᐁᐘᑯᓇ ᐘᐦᑯᐦᑐᐏᐣ ᑲᓯᐦᑭᐢᑲᑯᔭᐦᐠ ᐅᑕ ᐅᒪ MESC. ᒪᒷᔭᐏᐣ 
ᐅᐦᒋ ᑲᑭ ᑲᐢᑭᐦᑕᔭᐦ ᐅᐦᐃ

ᐅᐦᐸᐦᐅ ᐱᓯᒼ 2022, ᓂᒥᔭᐘᑌᓇᐣ ᑲᐏ  ᑲᑭᓯᑭᓌᐦᐊᒪᑯᓯᐦᐠ 
ᐃᔨᐦᑯᐱᐤ ᐱᓯᒼ 2022, ᐅᓂᑲᓂᐤ ᒪᒪᐓᐱᐏᐣ, ᓀᐓᐦᐅᐢᑲᐣ 
ᐅᑭᒪᐘᐠ ᐁᑿ ᐅᓂᑲᓂᐘᐠ
ᒥᑭᓱ ᐱᓯᐠ 2023, ᓀᐦᐃᔭᐘᑎᓯᐏᐣ ᒪᒪᐓᐱᐏᐣ, ᐊᒥᐢᑿᒋ 
ᐘᐢᑲᐦᐃᑲᓂᐦᐠ
ᐊᔨᑭ ᐱᓯᒼ 2023, ᐅᐦᐱᑭᓇᐘᓯᐏᐣ  ᒪᒪᐘᐱᐏᐣ ᑲᐦᐃᐢᐸᐠ 
ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᐠ
ᐱᓇᐍᐤ ᐱᓯᒼ 2023, ᐅᐢᑲᔭᐠ ᒪᒪᐓᐱᐏᐣ, ᒪᐢᑿᒋᓯᐦᐠ
ᐸᐢᑲᐍᐦᐅ ᐱᓯᒼ 2023, ᐃᓂᒥᑐᓂᐦᑲᓇᐣ ᑲᑭᐢ ᑭᓯᑭᓌᐘᐦᐊᒪᑯᓯᐦᐠ
ᐅᐦᐸᐦᐅ ᐱᓯᒼ 2023 ᓂᒥᔭᐘᑌᓇᐣ ᑲᐏ ᑭᓯᑭᓌᐦᐊᒪᑯᓯᐦᐠ
ᐅᐦᐸᐦᐅ ᐱᓯᒼ 2023, ᑲᐦᑭᔭᐤ ᐅᑕᑐᐢᑫᐤᐠ ᑭᑭᓭᐸ ᒥᑎᓱᐘᐠ

ᓂᑭᐏᐦᑕᐱᒪᓇᓇᐠ ᑭᐦᒍᑭᒪᐤ ᐁᑿ ᑲᐦᐱᓯᐟ ᐅᑭᒪᐤ ᐁᑿ ᐅᐦᐃ 
ᐘᓴᑲᒼ ᑭᓯᑭᓌᐦᐊᒪᑐ ᐊᐱᐏᓇ᙮

ᓂᑲᓇᐘᐸᐦᑌᓇᐣ ᐁᑿ ᓂᑌᐱᐦᐃᑌᓇᐣ ᑕᐦᐊᐦᑲᒼ ᑭᐢᑭᓌᐦᐦᐊᒪᔭᐦᑭᐠ 
ᑲᐦᑭᔭᐤ ᑭᓯᑭᓌᐦᐊᒪᑲᓇᐠ ᐁᑿ ᐍᑎᐣ ᑕᑲᓇᐍᐦᐃᑕᑯᓯᒋ᙮ 
ᓂᓇᓇᐢᑯᒪᐘᐠ ᑲᐦᑭᔭᐤᐅᑭᓯᑭᓌᐦᐊᒼᑫᐘᐠ, ᐅᓂᑭᐦᑯᒪᐘᐠ, 
ᐅᐦᐱᑭᓇᐘᓱᐘᐠ ᐁᑿ ᐅᐦᒋ MESC ᐅᒪ ᐃᔨᑯᐦᐠ ᐁᓱᐦᑭ 
ᑌᐯᐦᐃᑕᐦᑭᐠ ᐁᑯᓯ ᑕᑲᐢᑭᐦᐃᒋᐠ ᐅᑭ ᑭᓯᑭᓌᐦᐊᒪᑲᓇᐠ᙮

ᓂᒋᑫᐦᐃᑌᓇᐣ ᐅᒪ ᐅᑌ ᓂᑲᐣ ᑭᑿᔭᐦᐠᑕᑲᐢᑭᐦᑕᔭᐦᐠ ᐅᑕ MESC᙮ 
ᓇᐣᐳᐦᐠ ᑕᐦᐊᑐᐢᑲᑕᒪᐦᐠ ᑕᑫᐦᒋᓇᐦᐅᓇᐤ ᑲᐦᑭᐩᐤ ᑭᓯᑭᓌᐦᐊᒪᐘᑲᐣ 
ᑕᐱᐦᑯᑕᐤ ᐁᐦᐃᐢ ᑲᐢᑭᐦᐅᒋᐠ᙮

ᐊᐩᐦᐊᐩ, ᑭᓇᓇᐢᑯᐣᑎᓇᐘᐤ

Dr. Shauna Bruno, ICD,D
ᑲᓂᐢᑕᒪᐱᐟ, MESC ᑲᓂᐢᑕᒼ ᐊᐱᒋᐠ

Masinahikan ohci 
Onikâniwak
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Kahkiyaw kiyawâw MESC Peyakohewamak 

Nimiwehiten tamîtakok oma 2022-2023 Peci Nâway 
Askihk Masinahikan. Oma Kânistam Apîyan ohci miyopayiwin 
tamamitonehitamân oma kaskihtawin ota MESC peci nâway 
askihk.

Newo Mitanaw kekac mitâtahtosâp kîsikisikinwahamâkanak 
kîsihtâwak kisikinwahamâkosiwin. Kahkiyaw nomaya kaketihk 
nimamihcihkonânak ekwa metonihk mitehihk ohci 
nimosihtânân ekwa takaskihtamâsowak oma kânohte 
kaskihocik.

Oma peci nâway askîhk nikî nawasonânak nîso ohci 
Kâwâsakâmepicik Kehtehayak ekw nîso ohc Onîkihkomâwak 
Kâwâsakâmepicik tawîhtapimkoyâhkik om nistamapiwin. 
Kehtehayak John Nepoose ekwa Helen Bull ekwa 
Nîkihkomâwak Carmela Cutknife ekwa Azure Johnson 
tanistam apiwak.

Nitepehitenân tahâhkam atoskeyâhk oma kawîhosîhtayâhk 
Nehiyaw Kisikinwahamâkewina. Ewako ohi Nehiyaw 
Kisikinwahamâkewina âhtsihtânân ekosi tayâhakakîhcihtâhk. 
Mâka keyâpic ohi Nehiyaw Mâmitonehicikan, Nehiyawewin, 
Nehiyaw Pimâtisiwin ekwa Wâhkohtowin nikisininohtahikonân.

Ewakôma Wâhkohtowin kâsihkiskâkoyâhk ota oma MESC, 
Mamawayâwin ohci kaki kasikihtâyâhk  ohi,

Nikîwîhtapimânânak Kîhcokimâw ekwa Kâhapisîsit Okimâw 
ekwa ohi wâsakâm Kisikinwahamâto Apîwina.

Nikanawâpahtenân ekw nitepehitenân tahâhkam 
kisikinwahamawâyâhkik kahkiyaw  Kisikinwahamâkanak ekwa 
wetina takanwehitâkosicik. Ninanâskomâwak kahkîyaw 
Okisikinwahamâkewak, Onîkihkomâwak Opikinâwasiwak ekwa 
kahkiyaw ohce MESC oma iyikohk esohki tepehitahkik ekosi 
takaskihocik oki kisiknwahamâkanak.

Nicîhkehitenân oma ote nîkân kîkwayahk takskihtayâhk ota 
MESC. Nânapohk tahatoskâtamah takecinahonaw kakîyaw 
kisikinwahamwâkan tapîhkohtâw ehisi kaskihocik.
Ay-hay, kinanskomitinâwaw

Dr. Shauna Bruno, ICD.D
Kânistamapit, MESC Kânistamapicik

Ohpaho Pisim 2022

Iyihkopiw Pisim 2022

Mikiso Pisim 2023

Ayîki Pîsim 2023

Pinâwew Pîsim 2023

Pâskâweho Pîsim 2023

Ohpaho Pîsim 2023

Ohpaho Pîsim 2023

Nimîyawâtenân Kawi 
Kisikinwahamâkosihk
Onîkaniw Mâmawopiwin, 
Newohoskan Okimâwak ekwa 
Onikânîwak
Nehiyawâtisiwin Mâmawopiwin, 
Amiskwaci Waskahikanihk
Ohpikinawasiwin Mâmawopiwin 
Kâhispâk Kisikinwahamâto Kamik
Oskâyak Mâmawopiwin 
Maskwacîsihk
Ninîmitonihkânân Kâkîsi 
Kisikinwahamâkosihk
Nimîyawâtenân Kawi 
Kisikinwahamâkosihk
Kahkîyaw Otatoskewak Kîkisepâhk 
Mîtisowak
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Letter from the
MESC Board of Governors

MESC Annual Report 2023

Tansi to all our MESC families,

I am pleased to present to you the annual report for the 2022 – 
2023 year on behalf of the Board of Governors. As Board Chair, 
it is my privilege to reflect on the many achievements realized 
within the Maskwacîs Education School Commission over the 
past year.

This year we celebrated and honoured 49 graduates. We take 
immense pride in every single one of our students and extend 
our heartfelt wishes for their tremendous success in reaching 
their goals and aspirations.

Over the past year, the Circle of Elders and the Circle of Parents 
each designated two representatives to serve on the board. We 
are pleased to welcome Elders Helen Bull and John Nepoose 
and our parent reps Carmella Cutknife and Azure Johnson as 
voting members to the Board of Governors.

We remain committed to the development of our Cree 
curriculum. The approach to our Cree programming as a system 
has undergone modifications to enhance the process. However, 
we still continue to be guided by our  core Cree values: Îyinîw 
Mâmitonehicikan, Nehiyawewin, Nehiyaw Pimâtisôwin, and 
Wahkôhtowin.

As part of our Wâhkôhtowin inspired governance model, MESC 
thrives on community involvement and engagement, including 
the following:

Apart from the community engagements, we have annual 
meetings with both federal and provincial governments, as well 
as neighbouring school boards with whom we’ve established 
educational service agreements.

Our focus remains steadfast on providing an exceptional 
education to all students while prioritizing their safety and 
well-being, I want to express my gratitude to our dedicated
educators, staff, parents, guardians, and the entire MESC 
community for their unwavering commitment to the success of 
our students.

Looking ahead, we are excited about the opportunities that the 
future holds for MESC. Together, we will continue to strive for 
excellence and ensure that every student has the chance to 
achieve their full potential.

Ay-hay Kinanaskomtinan,

Dr. Shauna Bruno, ICD.D
Chair, MESC Board of Governors

August 2022 
November 2022 

February 2023
April 2023 

May 2023
June 2023 
June 2023 
June 2023 

August 2023 
August 2023 

Back to School Celebration
Leadership Summit - 4 Nations Chief and 
Council
Nehiyawatisiwin Conference in Edmonton
Ohpikinahawasiwin Conference at the High 
School
Oskayak Conference at Bear Park
Kehtehyak Forum at the Junior High School
Graduation
Year-end Powwow Celebration
Student Back to School Celebration
MESC All Staff Breakfast
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ᑕᐣᓯ
 
ᓂᒥᐍᐦᐃᑌᐣ ᑕᒥᑕᑯᐠ 2022-2023 MESCᐯᒋᓇᐘᐩ ᐊᐢᑭᐦᐠ 
ᒪᓯᓇᐦᐃᑲᐣ ᐊᐢᐱᐣ ᐯᔭᐠ ᐊᐢᑭᐦᐠ ᑲᓂᐢᑕᒼ ᐊᐱᔭᐣ ᐅᑕ  MESC. 
ᓂᓇᓇᐢᑯᒪᐘᐠ ᐅᓂᑭᐦᑯᒪᐘᐠ ᐁᑿ ᐅᐦᐱᑭᓇᐘᓱᐘᐠ ᐁᐸᑭᑎᓇᒋᐠ 
ᐊᐘᓯᓴᐠ ᐁᑿ ᐅᐢᑲᔭᐠ ᑕᑭᓯᑭᓌᐦᐊᒪᑯᓯᒋᐠ ᐅᐟ MESC. ᐅᑭ 
ᒥᓇ ᓀᐓᐢᑲᐣ ᑎᐸᐦᐊᐢᑲ ᐅᐦᒋ ᑫᐦᑌᐦᐊᔭᐠ, ᐅᓂᑲᓂᐘᐠ ᐅᒪ 
ᒥᐢᑕᐦᐃ ᑲᓯᐦᑐᐢᑲᑯᔭᐦᑭᐠ ᐊᐢᐱᐣ ᐅᐦᒋ 2017 ᑲᒪᒪᐓᐸᔨᐦᑕᐦᐠ 
ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᒼᑿᐦᐠ᙮
 
ᐊᐢᐱᐣ ᐅᐦᒋ ᑲᐱᑐᐢ ᐅᓯᐦᑕᐦᐠ ᒪᐢᑿᒋᐢ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ, 
ᓂᑭᐢᑫᐦᐃᑌᓇᐣ ᐅᒪ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ ᐊᓱᑕᒪᑫᐏᐣ 
ᑎᐸᐦᐊᒧᑐᐏᓂᐦᐠ ᐅᐦᒋ ᓂᐸᐢᑯᓀᓇᐣ ᐁᑿ ᐁᐦᐃᓯ ᑭᑕᐸᐦᑕᒪᐦᐠ 
ᐁᑯᓯ ᒪᐢᑿᒋᓴᐠ ᑕᐦᐊᐸᒋᐦᑕᐘᐠ᙮ ᐁᐦᐃᓯ ᒪᓯᓇᐦᐃᑲᑌᐠ ᐅᒪ 
ᒪᐢᑿᒋᐢ ᑭᓯᑭᓌᐦᐊᒪᑐ ᐏᔭᓱᐍᐏᐣ “ᑭᔭᓇᐤ ᑲᔭᐦᑌ  ᑫᐦᐃᓯ 
ᐸᒥᓇᒪᐦᐠ ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᑿ, ᐁᐦᐃᑌᐦᐃᑕᒪᐦᐠ ᑭᑿᔭᐦᐠ 
ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ ᑕᑭᓯᑭᓌᐦᐊᒪᑫᔭᐦᐠ ᐁᐠᐤ ᑭᑿᔭᐦᐠ 
ᑕᑲᐢᑭᐦᑕᒪᓱᔭᐦᐠ”᙮  ᐁᑯᑕ ᔪᐦᑌᓂᑲᑌᐤ ᒥᐢᑕᐦᐃ ᑭᑿᐩ 
ᑕᑲᐢᑭᐦᑕᐘᐠ ᐊᐘᓯᓴᐠ, ᐅᐢᑲᔭᐠ ᐁᑿ ᐅᑕᑐᐢᑫᐘᐠ᙮ ᒪᐢᑿᒋᓴᐠ 
ᑕᑭᓯᑫᐦᐃᑕᐦᑭᑯᓀᐦᐃᔭᐏᓂᐘᐤ ᐁᑿ ᑕᓂᓯᑐᑕᒷᐠ ᐅᒪ ᐯᒋ ᓇᐘᐩ 
ᑕᐻ ᑲᑭᐯᐦᐃᐢᐸᔨᐠ ᐁᐘᑯᓂᐦᐠ ᒥᐢᑕᐦᐃ ᑭᑿᐩ ᐅᑕ MESC.
 
ᓂᔭ ᐃᐢᑿᐁᐤ ᒪᐢᑿᒋᓯᐦᐠ ᐅᐦᒋ ᑭᓯᑭᓌᐦᐊᒪᑫᐤ, ᓂᒪᒥᑐᓀᐦᐃᑌᐣ 
ᐃᔨᑯᐦᐠ ᒥᐢᑕᐦᐃ ᐁᑭ ᐯᑲᐢᑭᐦᑕᐦᐠ ᐅᑕ MESC. ᒥᐢᑕᐦᐃ ᑭᑿᐩ 
ᓂᐠᐸᑲᒥᐢᑲᑯᓇᐣ ᐅᓴᒼ ᐱᒍᓭᐢ ᐁᐦᐃᓯ ᑭᓯᑭᐣᐤᐘᐦᐊᒪᑫᔭᐦᐠ, 
ᑲᔭᐦᑌᑭᐦᐃᐦᑕᑯᐘᐠ ᐅᑕᑐᐢᑫᐘᐠ ᑕᒪᒥᓯᐦᑐᑕᐦᒋᐠ, ᐁᓯᐦᑐᐦᑲᐘᒋᐠ 
ᒪᐢᑿᒋᓴᐠ ᐁᑿ ᓯᐱᐅᐦᑭᓯᐘᐠ ᐅᑭᓯᑭᓌᐦᐊᒪᑫᐘᐠ ᑲᑭᐢᑭᓄᐦᑕᒋᐠ 
ᑲᑭᓯᓌᐦᐊᒪᐘᒋᐠ ᒪᐢᑿᒋᐢ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ᙮

ᑲᐢᑭᐦᑕᐏᓇ 
 
ᓀᐦᐃᔭᐍᐏᐣ ᐁᑲ ᓀᐦᐃᔭᐘᑎᓯᐏᐣ-ᓂᓂᑲᐣ  ᐊᐢᑕᓇᐣ ᐅᒪ 
ᓀᐦᐃᔭᐘᑎᓯᐏᐣ ᒥᓯᐏᑌᐦᐠ MESC ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᑿᐦᐠ 
ᐁᑿ ᐁᑯᑕ ᐏᐢᑕᐘᐤ ᒪᐢᑿᒋᐢ ᑫᐦᑌᐦᐊᔭᐠ ᐁᑿ ᒪᐢᑿᒋᐤ 
ᐃᔨᓂᐘᐠ ᑫᐦᒋᓇᐦᐠ ᐁᐘᑯᓂᐦᐠ ᑕᓯᐦᑐᐢᑲᑫᒋᐠ᙮ ᐊᑎᐦᐟ ᐅᐦᒋ 
ᓀᐦᐃᔭᐤ ᑭᓯᑭᓌᐦᐊᒼᑫᐏᐣ ᐊᓴᐩ ᓂᑭᓯᓌᐦᐊᒪᑫᓇᐣ ᐅᑕ MESC 
ᑭᓯᑭᓇᐦᐊᒪᑐ ᑲᒥᑿᐦᐠ ᐁᐘᑯᓂ ᐅᐦᐃ

• ᐸᐢᑿᐢ ᒧᐢᑐᐢ ᒥᐊᐦᐃᐏᐣ- ᓂᐱᓯᐦᑯᐸᐦᐠ ᐁᑿ ᓀᔭᑵᔭᐦᐠ 
ᑭᓯᑭᓌᐦᐊᒧᐟ ᑲᒥᑿᐦᐠ

• ᐏᐦᑲᐢ ᐁᑿ ᒧᐢᑐᐢ ᐏᐦᑲᐢᑿ ᐁᑭ ᒪᐘᓱᑯᓇᐦᑭᐠ ᐅᑕᑐᐢᑫᐘᐠ 
ᐁᑿ ᑫᐦᑌᐦᐊᔭᐠ ᐁᑿ ᑭᓯᑭᓌᐦᐊᒪᑯᓱᐘᐠ ᑲᐦᑭᔭᐤ ᑭᓯᑭᐦᐊᒼᑐ 
ᑲᒥᑿᐦᐠ᙮

• ᐅᑕᓯᑯᓂᑫᐏᐣ, ᑭᐢᑌᐳᐏᐣ, ᐱᐦᒋᐏᐣ ᐁᑿ ᑅᑎ ᓂᑲᒧᐏᐣ 
ᒥᓯᐏᐦᐃᑌᐦᐠ ᑭᐢᑭᓌᐦᐊᒪᑐ ᑲᒥᑿᐦᐠ᙮

• ᑭᓱᐦᐱᑭᐏᐣ ᑭᓯᐦᑐᑲᒷᐠ ᒣᐦᐃᔭᐤ ᐏᐦᑕᒪᑫᐘᐠ ᒪᐢᑿᒋᐢ 
ᑫᐦᑌᑲᔭᐠ, ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᑿᐦᐠ᙮ 

• ᑲᓯᑿᓱᐏᐣ ᐁᑿ ᐱᒥᓇᐘᓱᐏᐣ᙮

ᒪᐢᑿᒋᐢ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ ᑲᐏᔦᐦᐃᐦᑕᒥᐦᐠ: ᐊᐦᑲᒼ ᐅᓯᐦᑕᓇᐓ 
ᒪᐢᑿᒋᐢ ᓀᐦᐃᔭᐤ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ ᑭᒥᔭᐘᐠ ᑲᐦᑭᔭᐤ MESC 
ᑭᓯᑭᓌᐦᐊᒧᑐ ᑲᒥᑿᐦᐠ ᐊᐦᑲᒼ ᓯᐦᑐᐢᑲᐘᐘᐠ ᐁᐘᑯᓂᐦᐠ ᐅᐦᐅ 
ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ, ᐁᓯᐦᑐᐢᑲᒥᐦᐠ ᐅᒪ ᐅᐦᐱᑭᓇᐘᓱᐏᐣ,  
ᐅᓂᑲᓂᐘᐠ  ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᑿᐦᐠ ᐁᑿ MESC ᐘᑎᐦᑿᓂᐦᐠ 
ᑕᑫᐦᒋᓇᐦᐅᒋᐠ ᑕᐠᐢᑭᐦᐅᒋᐠ ᐅᑭ ᑭᓯᑭᓌᐦᐊᒪᐘᑲᓇᐠ᙮

ᑭᐦᒋ ᑭᓯᓇᐦᐊᒪᑫᐏᓇ: MESC ᐏᐦᐊᐦᑲᒼ ᑌᐯᐦᐃᐦᑕᒷᐠ ᑕᐦᐊᐦᑲᒼ 
ᒥᔪᓇᑯᐦᑕᔭᐦᐠ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ  ᐁᑯᐢ ᑕᓯᐦᑐᐢᑲᐍᐘᐠ 
ᑭᓯᑭᓌᐦᐊᒪᑫᐘᐠ᙮ ᓂᑫᐦᑌᔨᒥᓇᓇᐠᑌᐯᐦᐃᑕᒷᐠ ᐁᐘᑯᓂᐦᐠ 
ᐅᐦᐃ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ , ᐁᓯᐦᑐᐢᑲᒥᐦᐠ ᐅᒪ ᐅᐦᐱᑭᓇᐘᓱᐏᐣ, 
ᐅᓂᑲᓂᐊᐠ ᑭᓯᑭᓌᐦᐊᑐ ᑲᒥᑯᐦᐠ ᐁᑿ MESC ᐘᑎᐦᑿᓂᐦᐠ 
ᑕᑫᐦᒋᓇᐦᐅᒋᐠ ᑕᑲᐢᑭᐦᐅᒋᐠ ᐅᑭ ᑭᓯᑭᓌᐦᐊᒪᑲᓇᐠ᙮

ᐯᔭᑿᐣ ᐃᐦᑕᓯᐏᐣ ᐁᑿ ᑲᐠᑭᒣᐏᐣ: MESC ᐏᐦᐊᐦᑲᒼ ᑲᑭᒣᐘᐠ 
ᐁᑿ ᐱᑐᐢ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ ᑕᐦᐅᓯᐦᑕᐦᐠ ᐯᔭᑿᐣ ᐃᐦᑕᐏᐣ 
ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ ᐅᑭ ᑲᐦᑭᔭᐤ ᑭᓯᑭᓌᐦᐊᒪᐘᑲᓇᐠ  ᐅᐦᒋ 
ᒪᐢᑕᐤᑭᓯᑭᓌᐦᐊᒪᑫᐏᓇ ᐁᑿ ᓯᐦᑐᐢᑲᑫᐏᐣ᙮

ᐊᐸᒋᐦᒋᑲᓇ ᑕᐦᐊᐸᒋᐦᑕᐦᐠ” ᑭᑭᓌᐦᐊᓇᑲᓇᐠ ᑕᐦᐊᐸᒋᐦᑕᐘᐠ 
ᐊᐸᒋᐦᒋᑲᓇ ᐁᑯᓯ ᑕᓄᐦᑌ ᑭᓯᑭᓌᐦᐊᒪᑯᓱᐘᐠ᙮ ᓇᓇᑐᐦᑭᐦᑕᑯᓇ 
ᑕᐦᐊᐸᒋᐦᑕᒋᐠ ᑭᓯᑭᓌᐦᐊᒪᑐ ᑲᒥᑯᐦᐠ᙮

Letter from the Superintendent
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ᒥᔪ ᒪᐦᒋᐦᐅᐏᐣ ᐁᑿ ᒥᔪᓄᐦᐠ ᐊᔭᐏᐣ: ᑲᐦᑭᔭᐤ ᑭᓯᑭᓌᐦᐊᒪᑲᓇᐠ 
ᐍᑎᓇᐦᐠ ᒥᔪᓄᐦᐠ ᑕᐦᐊᔭᐘᐠ, ᑕᑲᑭᒥᐦᒋᐠ, ᑕᓯᐦᑐᐢᑲᐦᒋᐠ ᐁᑿ 
ᐯᔭᑿᐣ ᑌᐦᐃᓯ ᐸᒥᐦᐃᐦᒋᐠ᙮ ᑲᐦᑭᔭᐤ ᑭᓯᐠᑭᓌᐦᐊᒪᑐ ᑲᒥᑿᐦᐠ  
ᑫᒋᓇᐦᐅᐘᐠ ᐁᐘᑯᓂ ᑭᑿᔭᐦᐠ᙮ ᓯᐦᑐᐢᑲᑫᐘᐠ ᐃᐦᑕᑯᐘᐠ ᐅᑕ 
MESC OH&S  ᑲᐦᐃᐣᑐᐘᒋᐦᑕᐟ ᐏᑕᑐᐢᑫᒣᐤ ᑯᑕᐠ ᐅᑕᑐᐢᑫᐘᐠ 
ᐁᑿ ᑭᓯᑭᓌᐦᐊᒪᑲᓇᐠ  ᑕᑫᐦᒋᓇᐦᐅᒋᐠ ᐍᑎᓇ ᑕᐦᐊᔭᒋᐠ ᐁᑿ 
ᑕᐏᐦᑕᒪᐘᒋᐠ ᑭᐢᐱᐣ ᓯᑯᐨ ᒪᔭᐦᑲᒥᑲᐦᑭᐦᐠ᙮ ᑕᓯᐦᑐᐢᑲᐦᒋᐠ 
ᑭᓯᑭᓌᐦᐊᒪᑲᓇᐠ ᑫᓯᑭᐦᑫᒧᐘᐠ ᐃᐦᑕᑯᐘᐠ ᐁᑿ ᒥᓇ ᑫᐦᑌᐦᐊᔭᐠ 
ᑕᑭᐢᑭᓄᐦᑕᐦᐃᐍᐟ ᑌᐦᑫᐦᐃᓯ ᒥᔪ ᒪᐦᒋᐦᐅᐏᐣ ᐁᑿ ᑯᑕᐠ 
ᐅᑕᑐᐢᑫᐘᐠ ᑭᒪᒪᐓᐸᔨᐦᐊᐘᐠ ᑕᒪᒥᐢᑯᑕᐦᑭᐠ ᐁᑯᓯ ᑲᐦᑭ 
ᓯᐦᑐᐢᑲᐍᐘᐠ ᑯᑕᑲᐠ ᐅᑕᑐᐢᑫᐘᐠ᙮

ᒪᒯᐣᑐᐏᐣ: ᓂᑭ ᒪᒪᐓ ᐸᔨᐦᐊᓇᓇᐠ ᒪᐢᑿᒋᐤ ᐃᔨᓂᐘᐠ, 
ᑫᐦᑌᑲᔭᐠ᙮ᐅᓂᑲᓂᐘᐠ, ᐅᐦᐱᑭᓇᐘᓱᐘᐠ ᐁᑿ ᐅᐢᑲᔭᐠ᙮ ᐁᑯᓯ 
ᑕᓱᐦᑲᐢᑕᐦᐠ ᐅᒪ ᐘᐦᐦᑐᐏᐣ ᐁᑿ ᑕᐯᐦᑕᐦᒋᐠ ᒼᓴᑿᒋᐤ ᐃᔨᓂᐘᐠ 
ᐅᑕ  MESC.

ᑵᔭᐢᐠ ᑕᐱᒥᐦᐃᐦᐟ ᓱᓂᔭᐤ: ᑵᔭᐢᐠ ᐃᓯᐦ ᓂᒣᐢᑎᓂᑲᓇᐣ ᐊᐘ ᓱᓂᔭᐤ 
ᐁᑯᓯ ᑕᓂᑲᐣ ᐊᐢᑕᐦᐠ ᐅᒪ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ ᐁᑯᓯ ᑕᐦᐅᑎᓂᑫᐘᐠ 
ᐅᑭ  ᐊᐘᓯᓴᐠ ᐁᑿ ᐅᐢᑲᔭᐠ᙮ ᑕᓂᓯ ᐁᐦᐃᓯ ᒣᐢᑎᓂᐦᐟ ᐊᓇ ᓱᓂᔭᐤ 
ᐅᑕ ᐃᐦᑕᑯᐣ ᒪᓯᓇᐦᐃᑲᐣ᙮

ᐊᑕ ᐅᑕ MESC ᓂᒥᐍᐦᐃᑌᓇᐣ ᐅᒪ ᒥᐢᑕᐦᐃ  ᑲᑲᐢᑭᐦᑕᔭᐦᐠ, 
ᓂᑭᓭᐦᐃᑌᓇᐣ ᑫᔭᐱᐨ ᑯᑕᐠ   ᑭᑿᔭ ᓂᑲᒧᓀᐢᑲᑯᓇᐣ᙮  ᐁᑿ ᐅᒪ  
ᒪᐢᑿᒋᐢ ᑭᓯᑭᓌᐦᐊᒪᑫᐏᐣ ᓂᓄᐦᑌ ᓯᐦᑐᐢᑲᑌᓇᐣ ᓀᐦᐃᔭᐍᐏᐣ, 
ᓀᐦᐃᔭᐘᑎᓯᐏᐣ, ᐯᒋ ᓇᐘᐩ ᑲᑭᐦᐃᐢᐸᔨᐠ  ᓀᐦᐃᔭᓇᐦᐠ 
ᐅᐦᒋᓂᐣᑲᐣ ᐊᓴᑕᓇᐣ᙮ ᐁᐘᑰᒪ  ᑭᓯᑭᓌᐦᐊᒪᑫᐤ ᐊᓱᑕᒪᑫᐏᐣ 
ᐅᐦᒋ ᑎᐸᐦᐊᒪᑐᐏᓂᐦᐠ, ᓂᑌᐯᐦᐃᑘᓇᐣᑕᑲᐢᑭᐦᐅᒋᐠ ᐅᑭ ᒪᐢᑿᒋᓴᐠ 
ᐅᐦᒋ ᐊᐘᓯᓴᐠ ᐁᑿ ᐅᐢᑲᔭᐠ᙮ ᑲᐘᐸᐦᑌᓇᐤ ᐊᓂᒪ ᐅᐦᑎᓯᐏᐣ 
ᐅᑭ ᓀᐓᓴᐠᓂᓯᑯᓂᑲᓇᐦᐠ ᑲᒪᒪᐓᐸᔨᒋᐠ ᐅᐦᒋ ᐘᐦᑯᐦᑐᐏᐣ ᑭᐢᐱ 
ᑕᐦᐊᐦᑲᒣᔨᒧᐦᐠ᙮

ᐊᐩᐦᐊᐩ, ᐁᑯᓯ ᐱᑕᒪᐦᐠ

Tracy Swampy-Sylvester, B.Ed, M.Ed.
ᑲᑭᐦᒋ ᓂᐢᑕᒼ ᐊᐱᐟ ᐅᑕ ᒪᐢᑿᒋᐢ ᑭᓯᑭᓌᐦᐊᒪᑐᐏᐣ
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Tânsi

Nimiwehiten tamîtakok 2022-2023 MESC Pecinâway 
Askîhk Masinahikan aspin peyak askîhk kânistam apîyan 
ota MESC. Ninanâskomâwak Onîkihkomâwak ekwa 
Ohpikinâwasowak epakitinâcik Awasisak ekwa Oskâyak 
takisikinwahamâhcik ota MESC. Ôki mina Newoskân 
Tipahaskân ohci Kehtehayak, Okimahkânak oma mistahi 
kâsihtoskâkoyâhkik aspin ohci 2017 kâmâmawopayihtahk 
kisikinwahamâto kamikwahk.

Aspin ohci kâpîtos osîhtahk Maskwacis 
Kisikinwahamâkewina, nikisikehitenân oma 
Kisikinwahamâkewin Asotamâkewin Tipahamâtonihk 
ohci nipaskônenân ekwa ehisi kitâpahtamâhk ekosi 
Maskwacîsak tahâpacihtâwak. Ehisi masinahikâtek oma 
Maskwacis Kisikinwahamâto Wiyasowewin Kîyânaw 
Kayahte kehisi paminamahk kisikinwahamâto Kamikwa, 
ehitehihtamahk kîkwayahk Kisikinwahamâkewina 
takisikinwahamâkeyahk  ekwa kîkwâyahk 
takaskihtamâsoyahk”. Ekota yohtenikâtew mistahi kikway 
takaskihtâwak Awasisak, Oskâyak ekwa Onîkihkomâwak 
ekwa Otatokewak. Maskwacîsak takisikehihtahkik 
Onehiyâwiniwâw ekwa tanisitotamwak oma peci naway 
tapwe kakipehispayik ewokohk mistahi kîkway 
kânohkotâhk ota MESC.

Niya Iskwew Maskwacîsihk ohci ekwa Kisikinwahamâkew, 
nimamitonehiten iyikohk mistahi eki pekaskihtâhk ota 
MESC. Mistahi kikway nikîpakamiskâkonan osâm pîcoses 
ehisi kisikinwahamâkeyahk, Kayahte kihihtakowak 
otatoskewik tamamisîtotahcik, esîhtokawâcik Maskwacisak 
ekwa sipihkisiwak Okisikinwahamâkewak kakisikinohtâcik 
kâkisikinwahamâkecik Maskwacis Kisikinwahamâkewin.

Kasikihtawina 

Nehiyawewin ekwa Nehiyawâtisiwin: Nîkan astanân 
oma Nehiyawatisiwin misiwîtehk MESC Kisinwahamâto 
Kamikwahk ekwa ekotahk wîstawâw Maskwacis Kehtehayak 
ekwa Maskwaciw Iyiniwak kehcinahk ewakonih 
kâsîhtoskakecik.  Âtiht ohi Nehiyaw Kisikinwahamâkewina 
âsay nikisikinwahamâkenân ota MESC Kisikinwahamâto 
Kamikwahk ewanonihk ohi

• Paskwâw Mostos Minahowin-Nipisihkopahk ekwa 
Neyaskweyâhk Kisikinahamâto Kamikwahk.

• Wîhkask ekwa Mosto Wihkasikwa eki mâwaskonahkik 
Otatoskewak, Kehtehayak ekwa Kisikinwahamâkosiwak 
kahkiyaw Kisikinwahamâto Kamikwahk.

• Otâsikonikewin, Kîstepowin, Pîhcîwin ekwa Pwâti  
Nikamowin misiwîhitehk Kiskinwahamâtô Kamikwahk.

• Kîsihôhpikiwin kisihtoskamwak Nehiyaw Wîhtamakewak 
ekwa Maskwacvis Kehtehayak.Kisikinwahamâto  
Kamikwahk.

• Kasikwâsowin ekwa Piminawasowin.

Maskwacis Kisikinwahamâkewina Kâwitehitamihk: 
Âhkam osîhtânawo Maskwacis Nehiyaw 
Kisikinwahamâkewina Kîmîyâwak kahkiyaw MESC 
Kisinwahamâto Kamikwahk âhkam sîhtoskawâwak 
ewakonihk oki kâwîyehihtahkik Kisikinwahamâkewina ekwa 
MESC Otatoskewak tawîcihtâsocik Nehiyawewina ekwa 
Nehiyawewin, ekota mîna katipiskâk kakisinwahamâkehk 
Nehiyawewin. 

Letter from the Superintendent
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Kîhci Kisinwahamâkewina: MESC wîhahkam 
tepehihtamwak tahâhkam miyonâkohtâyâhk 
Kisikinwahamâkewina ekosi tasîhtoskawewak 
Kisikinwahamâkewak. Nikehteyiminânak tepehihtamwak 
ewakonihk ohi Kisiknwahamâkewina, esîhtoskamihk oma 
Ohpikinâwasiwin, Onîkânîwak Kisikinwahamâto Kamikohk 
ekwa MESC watihwanihk takehcinâhocik takaskihocik oki 
Kisikinwahamâkewak.
 
Peyakwan Ihtasiwin ekwa Kakimewin: MESC wîhâhkam 
kakimewak  ekwa pîtos kisikinwahamâkewina tahosîtahk 
peyakwan ihtâwin kisikinwahamâkewin oki kahkîyaw 
kisikinwahamâkanak ohci mastaw kisikinwahamâkewina 
ekwa sîhtoskâkewin. 

Apacihcikana Tahâpacihtâhk: Kisikinwahamâkanak 
tahâpacihtawak apacihcikana ekosi tanohte 
kisikinwahamâkosiwak. Nanâtohk ihatakona tahapacihtâcik 
Kisikinwahamâto Kamikohk.

Miyo Mahcihiwin ekwa Miyonohk Ayâwin: Kahkiyaw 
Kisikinwahamâkanak wetinahk miyonohk tahayâcik, 
takakimihcik, tasîhtoskahcik ekwapeyakwan tehisi 
pamihihcik. Kahkîyaw Kisikinwahamâto Kamikwahk 
kehcinâhowak ekonih kikwayahk. Sihtoskâkewak ihtakowak 
ota MESC. OH&S Kâhintowacihtât wîtatoskemwew kotakak 
Otatoskewak  ekwa Kisikinwahamâkanak takehcinâhocik 
wetina tahayâcik ekwa tawîhtamawâcik kikwâya 
tawîcihkocik kîspin sikoc mayahkamikahkik. Tasîhtoskâcik 
Kisikinwahamâwakanak Keskihkemowak ihtakowak ekwa 
mîna Kehtehayak. Kakisinohtahiwet tehkekisi Miyo 
Mahcihowin ekwa kotakak Otatoskewak kîmâwopayiâk 
tamâmiskotahkik ekosi kahki sîhtoskawewak kotakak 
Otatoskewak  .

Mâmawintowin: Nikî mamawo payihânak Maskwaciw 
Iyiniwak, Kehtehayak, Onîkânîwak, Ohpikinawasiwak ekwa 
Oskâyak. Ekosi tasôhkastâhk oma Wâhkohtowin ekwa 
tapehtâhcik Maskwaciw Iyiniwak ota MESC.

Kweyask Tapamihiht Soniyaw: Kweyask isiihk 
nimestinikânân awa soniyaw  ekosi tanîkân astâhk oma 
Kisikinwahamâkewin ekosi tahotinikewak oki Awasisak 
ekwa Oskâyak. Tanisî ehisi mestiniht ana sonaw ota ihtakon 
masinahikan.

Âta ota MESC nimîyawâtenân oma mistahi kâkaskihtayâhk, 
nikiskehitenân keyâpic kotak kîkwaya nikamoneskâkonân. 
Ekwa oma kânîkân tahkoskeyâhk ote nîkân askîhk, oma 
kehisi kitâpahtamâhk oma Maskwacis 
kisikinwahamâkewin ninohte sîhtoskâtenân Nehiyawewin, 
Nehiyawâtisiwin, Peci Nâway Kâkîhispayik Nehiyânâhk oci 
ninîkân astânân. Ewako oma Kisikniwahamâkew 
Asotamâkewin ohci Tipahamâtowinihk, nitepehitenân 
takaskihocik oki Maskwacîsihk ohci Awâsisak ekwa 
Oskâyak. Kawâpahtenaw  anima ohtisowin oki Newoskan 
Iskonikanahk kâmâmawopayicik ohci Wâhkohtowin kîspin 
Tahâhkameyimoyahk. 

Ay-Hay ekosi pitamahk,

Tracy Swampy-Sylvester, B.Ed, M.Ed.
Kâkîhci Nistamapit ota Maskwacis Kisikinwajamâtow
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Tansi kahkiyaw,

I am happy to share the 2023 MESC annual report after 
completing my first year as Superintendent for MESC. I 
would also like to thank Onikihkomawak and guardians for 
entrusting the education of awasisak ekwa oskayak to the 
Maskwacis Education Schools Commission. In addition, 
I acknowledge our 4 nations Kehteyahk ekwa Chiefs and 
council for their continued support in the amalgamation of 
the Four Nations school systems since 2017. 

In creating the Maskwacis school system, the ability to 
exercise our treaty right to education is being realized as 
school programming and processes are continually reviewed 
and revised to suit Maskwacîsak. As stated in the 
Maskwacis Education Law “We have the inherent right to 
operate our own schools, decide our own 
Kisikinwahamakewina and determine our own outcomes” 
This has opened the door for many great opportunities for 
Awâsisak , Oskayak ekwa Onikihkomawak and 
Otatoskewak. Maskwacîsak learning about their Nehiyaw 
identity and understanding their true history has been 
one of the most beneficial outcomes of MESC. 

As a Maskwacis iskwew and an educator, I reflect on the 
remarkable growth and accomplishments in MESC. 
Despite the challenges presented by becoming a new 
school system, there have been and continues to be 
dedicated Otatoskewak, supportive Maskwacîsak 
and resilient Kisikinwahamakewak that demonstrate their 
dedication to a Maskwacis education. This report provides 
a brief overview of MESC key initiatives. 

Key Highlights:

Nehiyawewin ekwa Nehiyawatisiwin: 
Nehiyawatisiwin has been in the forefront of all MESC 
schools and the inclusion of Maskwacis keheyahk ekwa 
Maskwacîsak were integral in supporting the 
implementation. Some of the Nehiyaw programming and 
teaching methods that have been incorporated regularly into 
MESC schools to this point are: 

• The Paskwaw Mostos harvest: this was held at  
Nipisihkopahk Elementary School and Ermineskin  
Elementary schools

• Sweetgrass and sage picking by Otatoskewak,  
Kehtehayak, and Kisikinwahamakewak at all schools

• Pipe ceremonies, Cultural feasts, round dances and daily 
drumming were held at each school throughout the year

• Rites of passage teaching had been supported in the 
schools by ohpikinahawasiwin, school cultural advisors 
and Maskwacis Elders

• Traditional sewing / cooking projects

Maskwacis Kisikinwahamakewina Development: 
Continued the development of Maskwacis Cree 
Kisikinwahamakewina resources which were distributed to 
MESC schools to support school programming. Ongoing 
support by the Kisikinwahamakewina team was 
provided to MESC Otatoskewak to assist with the 
integration of Nehiyaw concepts and language, this 
included the evening online Nehiyaw classes.

Letter from the Superintendent
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Academics: MESC continued to strive to improve in 
academics and incorporates learning supports and services 
to address Kisikinwahamakewak needs. Our Kehtehayak 
dedication and innovative teaching methods, supported by 
ohpikinahawasiwin, school leaders, and MESC branches 
contribute to the success of Kisikinwahamakewak.

Equity and Inclusion: MESC continues to provide 
inclusive and diverse learning environments that help create 
a more equitable educational experience for all 
Kisikinwahamakewak through updated programming, 
resources and support. 

Technology Integration: Ongoing provision of 
equipment and recent updates in technology allowed 
Kisikinwahamakewak to have 1:1 devices that encouraged 
active engagement in their learning. Various web-based 
resources and software applications supported schools 
across MESC

Health and Safety: All Kisikinwahamakewak deserve 
learning environments that are safe, inclusive, supportive 
and fair. All schools have procedures that addressed the 
health and safety of Kisikinwahamakewak. This was 
supported by various teams within MESC. The OH&S 
coordinator worked with Otatoskewak and 
Kisikinwahamakewak to practice safety procedures and 
provide information that assisted them in being prepared for 
emergencies. To support individual needs of 
Kisikinwahamakewak, counseling support was also available 
in MESC schools when required as well as Kehteyak. The 
Director of Health and Wellness and various Otatoskewak 
also formed a wellness committee to support the needs of 
Otatoskewak.

Community Engagement: We actively engaged with 
Maskwacis Kehteyahk, Leadership, ohpikinahawasiwin, 
ekwa oskayak. These efforts were made to strengthen 
Wahkôhtowin to ensure Maskwacis voices were heard in 
the ongoing development of MESC.

Financial Responsibility: We continued to manage the 
financial resources prudently, with the prioritization of 
investment in providing an education system that meets the 
needs of Awâsisak  ekwa oskayak. The financial report is 
included in this document.

While MESC celebrates our successes, we recognize that 
challenges remain. As we move forward in the next few 
years, the vision to create a Maskwacis schools system that 
supports the language, culture and history of Nehiyawak 
is a priority. As we continue to exercise our Treaty right to 
education, we are committed to the success of Maskwacis 
Awâsisak  ekwa oskayak. We will see the benefits of Four 
Nations coming together in Wahkôhtowin kispin 
akamehmotahn.

Ay-hay, ekosi pitama, 

Tracy Swampy-Sylvester, B.Ed., M.Ed.
Superintendent of Maskwacis Schools
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Kâwâsakâmepicik Kehtehayak
MESC Circle of Kehtehayak

The MESC Circle of Kehtehayak provided guidance and 
recommendations in the following areas throughout the year:

• Cree translations
• Guidance to the Wellness Committee throughout the  

development of the MESC wellness framework 
• Support to the Maskwacis Junior High School; healing circle, 

morning prayer and guidance
• Naming of the Early Learning Centre; recommendations and 

translation
• Guidance and teachings as requested by the staff at schools 

and various departments
• Participation in school cultural activities
• Attending and supporting MESC engagements such as the 

Oskayak and Onikihkomawak and Kehtehayak  
Conferences

• Attending MESC pipe ceremonies 

MESC Annual Report 2023

• COE were consulted honoring kiskinwahamawâkanak in 
graduation ceremonies who have passed within a year

• COE were asked to advise on the stray dog issue in LB
• Guidance on protocol practices
• Guidance on misuse of the Cree language
• Guidance and assistance with the fifth year Feast  

Ceremony
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This annual report is organized according to the MESC Board priorities. The MESC Board of Governors has adopted the Policy 
Governance model to provide strategic leadership for schools in Maskwacis. The Board priorities are identified in the policy 
category called “Ends Policies”. These Ends establish MESC’s purpose and describe the benefits the organization should produce 
for our kiskinwahamawâkanak.

GLOBAL END
Maskwacîs Education Schools Commission exists to Govern an outstanding Maskwacîs education system that ensures 
kiskinwahamawâkanak attend respectful and inspiring schools and engages Onikihkomawak in the decision making process, 
that result in competent, confident and resilient Maskwacîs Cree speaking kiskinwahamawâkanak for the optimization of resources 
used at a cost that can be justified by the results.

2134
Enrollment for 2022-2023:

kiskinwahamawâkanak

79%
Retention rate:

kiskinwahamawâkanak retention from 2021-2022 
school year to the 2022-2023 school year
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From the 2021-2022 school year to 2022-2023 school year, 
Onikihkomawak satisfaction dropped from 84% to 63.1%. In 
response, MESC transportation has taken steps to address 
Onikihkomawak concerns by installing cameras on the buses, 
providing training to drivers, and drivers have improved their 
relationship with school otatoskewak.  These measures reflect 
MESC Transportation’s commitment to ensuring the safety and 
satisfaction of kiskinwahamawâkanak and onikihkomawak alike.

MESC Transportation continued its commitment to 
providing transportation services for Maskwacis 
kiskinwahamawâkanak for the second consecutive year. Several 
key initiatives were undertaken to enhance the 
efficiency, safety, and overall quality of transportation
services:

Implementation of Transfer Sites:
One significant measure introduced was the implementation 
of transfer sites. This strategy aimed to reduce the number of 
buses and drivers required for daily school transportation, 
consequently cutting down ride times for 
kiskinwahamawâkanak. Additionally, an 82-passenger bus was 
purchased to support this effort.

Bus Evacuation Drills:
In the realm of safety, MESC Transportation prioritized the 
well-being of kiskinwahamawâkanak through bus 
evacuation drills. All drivers received training to conduct 
emergency evacuation drills on their buses, and written 
evaluations were conducted for each driver on this critical 
subject. Ongoing drills were scheduled to occur twice yearly, 
further enhancing preparedness.

Specialized Transportation:
The transportation department also addressed specific needs 
by providing specialized transportation services to the areas that 
required them. This involved deploying three buses to transport 
kiskinwahamawâkanak to school, ensuring that all 
kiskinwahamawâkanak had access to education.

Kiskinwahamawâkanak Bus Safety:
A vital aspect of safety was ensuring the well-being of 
kiskinwahamawâkanak during their bus journeys. Safely On 
Board provided safety training to all kiskinwahamawâkanak from 
kindergarten to grade 6. This organization also assisted with the 
evacuation training and evaluation of bus drivers.

GateKeeper Video Cameras on Buses:
To mitigate issues such as bullying and vandalism on buses, 
GateKeeper video cameras were installed. These cameras also 
served to deter drive-bys when kiskinwahamawâkanak were 
loading and unloading, while also monitoring driver behavior 
during transit.

MESC Annual Report 2023

Maskwacis Posowinihk
MESC Transportation
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Bus Shop and Yard Expansion:
Efforts to enhance operational efficiency included expanding 
the bus shop and yard, with expected completion by December 
2023. This expansion aimed to increase in-house maintenance 
capabilities and reduce operational costs. Additionally, a truck 
was purchased to service buses and units that experienced 
breakdowns on the road.

Ongoing Driver Professional Development:
In order to continually improve driver skills and professionalism, 
four mandatory training sessions were implemented yearly for 
school bus drivers. These sessions covered topics such as driver 
professional development, managing kiskinwahamawâkanak 
behavior, ensuring kiskinwahamawâkanak safety, and providing 
first aid when necessary.

Cree Syllabics on Buses:
In collaboration with Nehiyawewin Advisors, transportation 
initiatives extended to promoting Cree values and words on 
the buses. This endeavor sought to foster the promotion of 
Nehiyawewin, enriching cultural awareness and connection 
among kiskinwahamawâkanak.

Bus Driver Appreciation Day

Bus driver appreciation day is every year in May. Our 
drivers are recognized for their dedication and 
commitment to our MESC kiskinwahamawâkanak 
in helping them succeed

MESC Annual Report 2023
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Facility condition assessments for all schools and buildings 
under the jurisdiction of MESC are carried out by external 
consultants. These assessments occur on a five-year cycle, 
with specific components like roofing and fire safety 
inspections conducted more frequently, often annually. 
The findings from these inspections are compiled into a 
spreadsheet and categorized into two main groups: Health 
and Safety issues and other building condition repairs or 
renovations.

The prioritization process involves assessing the urgency 
and importance of each issue over a 5 and 10 year 
timeframe to ensure effective and efficient long-term facility 
operation. Energy conservation measures are also considered 
to improve operational efficiency. Additionally, school principals 
and Otatoskewak can submit renovation or change requests 
annually, which are included in the assessment and prioritization 
process.

Health and safety issues automatically receive the highest 
priority (Priority 1). Other issues are ranked from 1 to 3 and cost 
estimates are applied. High-cost issues are separated, while 
the remaining issues are categorized by type, such as 
Mechanical, Electrical, Grounds, and Finishes. Facility 
maintenance determines which work can be done in-house, 
and the remaining Priority 1 to 3 issues are evaluated against 
the budget to determine what can be addressed within the 
MESC Facility’s annual budget.

Issues with higher costs and priority rankings of 1 to 3 
are submitted to Indigenous Services Canada (ISC) for 
potential funding. ISC then decides which issues to fund from 
their various funding streams. If approved but not funded, 
requests may be resubmitted annually, and some funding 
requests have been pending with ISC for several years. If not 
approved, the issue is reintegrated into the long-term capital 
plan for future consideration.

Kâkîyaw Kîkwây Kânâkatêtamihk
Capital Projects

MESC Annual Report 2023
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MESC Capital Asset / O&M Project Expenditures Between 2018-2023
Facility Name 2018 2019 2020 2021 2022 2023 Maintenance 

YTD
Total

Theresa C. 
Wildcat Early 
Learning Centre

$10,318,384

Ermineskin 
Kindergarten

$371,956 $47,134 $52,500 $201,820 $673,410

Ermineskin 
Elementary 
School

$202,643 $427,656 $1,183,395 $673,043 $552,662 $700,371 $3,739,772

Grace Marie 
Swampy 
Primary School

$867,539 $194,019 $1,744,534 $156,079 $490,739 $58,445 $404,185 $3,915,540

Kisipatinahk 
School

$330,792 $88,014 $566,352 $235,685 $238,292 $142,849 $612,600 $2,214,582

Mimiw
Sakahikan 
School

$250,826 $55,551 $63,687 $30,940 $37,826 $148,240 $219,756 $806,825

Maskwacis Cree 
High School

$1,008,439 $192,179 $305,207 $406,071 $490,439 $1,010,173 $756,533 $4,169,041

Maskwacis 
Cree Junior High 
School

$474,329 $38,173 $116,300 $657,294 $521,929 $299,874 $750,412 $2,858,309

Maskwacis 
Outreach
School

$23,087 $28,087 $66,526 $27,083 $30,437 $34,564 $250,776 $460,559

Meskanahk 
Ka-Nipa-Wit
School

$264,916 $65,875 181910.2 57043.2 60416.2 115449 420256 $1,165,866

Nipisihkopahk 
Elementary 
School

964429.152 59119.152 372685.152 38258.152 41629.152 108848 531605 $2,116,574

Transportation 
Facility

92739.6 127739.6 10739.6 2739.6 432739.6 95458 $762,156

Admin / Studies 473654.926 393544.926 445326.63 142743.926 267204.926 24878 756476 $2,503,829

TOTAL $4,953,394 $1,242,301 $4,300,923 $3,309,287 $3,331,828 $12,866,866 $5,700,248 $35,704,847
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Employees participated in a survey surrounding their psychological Health and safety at work. 

Otatoskêwak Kwecihkemowin
Otatoskewak Survey

MESC Annual Report 2023

87%
of respondents reported satisfaction 
working for MESC.

71%
of respondents reported feeling included in 
discussions about how their work is done and 
having input into decisions that impact their job

87%
of respondents reported feeling that their 
management takes appropriate action to address 
physical hazards to protect the health and safety of 
workers

86%
of respondents reported feeling that the 
organization is supportive of employees’ 
psychological health concerns and provides 
assistance as needed
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Sihtoskatamowin Otatoskê Miyo Mahcihowin
Supporting Employee Wellness

For the past year, People Services has been working on a 
Otatoskewak Health and Wellness plan. This will be finalized 
and initiated for all Otatoskewak in the 2023-2024 school year. 
MESC is committed to supporting employees by providing a 
variety of information and resources that Otatoskewak can 
access in order to support their own health and wellness. The 
MESC Otatoskewak Wellness Plan focuses on supporting 
employees in the four core areas of wellness including: 

• spirituality (spiritual) 
• body (physical)
• heart (emotional) and 
• mind (mental)

An employee wellness plan is important for several reasons. 
It promotes the physical and mental well-being of 
employees reducing the risk of health-related issues. It 
encourages individuals to maintain their spiritual, physical, 
emotional, and mental health through proactive measures like 
regular exercise, balanced nutrition, and stress 
management. This can contribute to employees enjoying: 

• A longer and healthier life with a reduced risk of chronic 
diseases. 

• A reduced risk of physical and mental health illnesses 
• Enhanced overall quality of life by promoting well-being, 

reducing stress, and improving mood and energy levels 

The MESC Wellness plan not only encourages individuals to 
focus on their personal health but also strives to make MESC a 
positive working environment that makes employee health and 
wellness a priority. 

The MESC Circle of Kehtehayak were involved in creating the 
Otatoskewak Health and Wellness plan from the beginning and 
continue to be engaged as the plan evolves. 

A 15 person wellness committee was also started. This 
committee consists of employees from a variety of employee 
groups and locations within MESC in order to get input from as 
many different perspectives as possible. Everyone involved has 
been working hard to make this plan as comprehensive and user 
friendly as possible. These individuals have been instrumental 
in creating the plan and making it what it is today. This is a long 
term project that will continue to grow over the next few years. 

By promoting sustainable health practices, the MESC wellness 
plan encourages long-term well-being. In essence, the wellness 
plan is a proactive and holistic approach to health that can have 
far-reaching positive effects on one’s life.

MESC Annual Report 2023
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Ensuring the health and safety of everyone within the MESC 
community, including otatoskewak, kiskinwahamawâkanak, 
sehke kâhatosket, wihtapimâkana, and masinahikehâkanak, 
is our top priority. To achieve this, MESC is actively developing 
a robust Health and Safety Program aimed at fostering a secure 
and healthy learning and working environment for all.

Key initiatives undertaken by MESC OH & S include:

Establishment of an Occupational Health and Safety 
Committee: 
This committee empowers employees to actively participate 
in occupational health and safety matters, providing support 
within the workplace. Its primary functions include 
identifying health and safety issues, making recommendations 
for improvements, and promoting awareness and interest in 
workplace health and safety.

Enhancements to School Playgrounds: 
Throughout the year, the committee addressed safety 
concerns in school playgrounds. This involved repairing broken 
swings and slides and implementing changes to the surface 
material to reduce the risk of injuries in case of falls.

Deployment of Automated External Defibrillators (AEDs): 
MESC has placed additional AEDs in all schools and 
gymnasiums, including those at the Maskwacis Cree High 
School and the Maskwacis Cree Junior High School. These 
life-saving devices are readily available in case of emergencies.

First Aid Training: 
Across the district, MESC has made first aid courses 
accessible to Otatoskewak in all departments. This initiative 
equips employees with essential skills to respond effectively in 
case of injuries or medical emergencies.

MESC remains committed to creating a secure and healthy 
environment for learning, teaching, administration, facility 
maintenance, and kiskinwahamawâkanak transportation. Our 
ongoing efforts reflect our dedication to the well-being of the 
entire MESC community.

Otatoskê Itamacihowin êkwa Kanawêtakosowin
Occupational Health and Safety 

MESC Annual Report 2023
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Kanitômîcîk Atoskahakanak
Recruitment - People Services

MESC continues to build partnerships and relationships 
with universities and colleges. The goal is to support 
academic programming with post-secondary institutions that 
can facilitate the training, development, and employment of 
Maskwacîsak, First Nations, and others across all MESC 
employee groups.

In collaboration with the following post-secondary institutions, 
MESC provided practicum placements for the following 26 
kiskinwahamawâkanak:

Maskwacîs Cultural College:
• 2 Early Childhood Level 2 kiskinwahamawâkanak  

placements
• 5 Introductory Field Experience (IFX)  

kiskinwahamawâkanak teacher placements  
(Indigenous Teaching Education program)

The University of Alberta:
• 3 Introductory Field Experience (IFX)  

kiskinwahamawâkanak teacher placements  
(2 ATEP kiskinwahamawâkanak from Maskwacis)

• 9 Advanced Field Experience (AFX)  
kiskinwahamawâkanak teacher placements (7 ATEP and 2 
in the regular program were all kiskinwahamawâkanak from 
Maskwacis)

Red Deer Polytechnic Institute:
• 2 Introductory Field Experience (IFX)  

kiskinwahamawâkanak teacher placements
• 2 kiskinwahamawâkanak participated in classroom  

observation sessions as part of their BEd program

CDI College:
•  1 Education Assistant Diploma - Maskwacis member who 

is now employed at MESC

In collaboration with the post-secondary institutions, 
MESC hosted a series of “Meet and Greet” Sessions with 
kiskinwahamawâkanak, mentor kisikinwahamakewak, and 
representatives from the post-secondary institutions. We 
provided them with a gift and a warm welcome. When they 
finished their practicum, we also provided a session to help 
them with applications, teacher certification, and other 
documents required to secure employment with MESC.

As a result we hired 6 of our 9 AFX kiskinwahamawâkanak 
Kisikinwahamakewak, all from Maskwacis.

MESC hosted a new Otatoskewak orientation. The 
Otatoskewak orientation provided new employees with 
information about MESC and the history of education in 
Maskwacîs; the presentations were followed by the 
Associate Superintendents introducing their branches 
and operations.

“This support for new hires and all 
MESC employees is appreciated! 
I am grateful for the enthusiasm 
and generosity of the established 
employees who are ready to help 
settle our new hires in!“

-1st year teaching Otatoskewak

54%
of MESC employees are from Maskwacîs

MESC Annual Report 2023
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Otatoskewak Charts 
AS OF SEPTEMBER 30, 2023 
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Staff Summary by Treaty Status
Maskwacis Education Schools Commission

�Hire Start Date: 09-30-2023
�Hire End Date: 09-30-2023

�Total: 495

Non-Status: 148 (29.9%)Non-Status: 148 (29.9%)��Non-Status: 148 (29.9%)

Status: 347 (70.1%)Status: 347 (70.1%)��Status: 347 (70.1%)

Non-Status Status

Louis Bull: 28 (5.7%)Louis Bull: 28 (5.7%)��Louis Bull: 28 (5.7%)

Montana: 10 (2%)Montana: 10 (2%)��Montana: 10 (2%)

Ermineskin: 70 (14.1%)Ermineskin: 70 (14.1%)��Ermineskin: 70 (14.1%)

Samson: 158 (31.9%)Samson: 158 (31.9%)��Samson: 158 (31.9%)Other Bands: 79 (16%)Other Bands: 79 (16%)��Other Bands: 79 (16%)

Non Band Membership:
��150 (30.3%)
��

Non Band Membership
�

150 (30.3%)

Staff Summary by Treaty Status
Total Staff as of September 30, 2023: 495

Staff Summary by Bands
Total Staff as of September 30, 2023: 495
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Non-Status: 8 (40%)Non-Status: 8 (40%)��Non-Status: 8 (40%)

Status: 12 (60%)Status: 12 (60%)��Status: 12 (60%)

Principals / Assistant Principals by Treaty Status
Total as of September 30, 2023: 20

Louis Bull: 1 (5%)Louis Bull: 1 (5%)��Louis Bull: 1 (5%)

Samson: 1 (5%)Samson: 1 (5%)��Samson: 1 (5%)

Other Bands: 10 (50%)Other Bands: 10 (50%)��Other Bands: 10 (50%)

Non Band Membership: 8 (40%)Non Band Membership: 8 (40%)��Non Band Membership: 8 (40%)

Principals / Assistant Principals by Bands
Total as of September 30, 2023: 20
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Otatoskewak Charts 
AS OF SEPTEMBER 30, 2023 
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Non-Status: 73 (49.3%)Non-Status: 73 (49.3%)��Non-Status: 73 (49.3%)Status: 75 (50.7%)Status: 75 (50.7%)��Status: 75 (50.7%)

Non-Status Status

Louis Bull: 5 (3.4%)Louis Bull: 5 (3.4%)Louis Bull: 5 (3.4%)

Montana: 2 (1.4%)Montana: 2 (1.4%)Montana: 2 (1.4%)

Ermineskin: 18 (12.2%)Ermineskin: 18 (12.2%)Ermineskin: 18 (12.2%)

Samson: 28 (18.9%)Samson: 28 (18.9%)Samson: 28 (18.9%)

Other Bands: 22 (14.9%)Other Bands: 22 (14.9%)Other Bands: 22 (14.9%)

Non Band Membership: 73 (49.3%)Non Band Membership: 73 (49.3%)Non Band Membership: 73 (49.3%)

Kisikinwahamakewak / Kisikinwahamakewak by Treaty Status
Total Kisikinwahamakewak / Kisikinwahamakewak as of September 30, 2023: 148

Kisikinwahamakewak / Kisikinwahamakewak by Bands
Total Kisikinwahamakewak / Kisikinwahamakewak as of September 30, 2023: 148
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MESC uses a variety of systems to connect with families and 
kiskinwahamawâkanak to support kiskinwahamawâkanak 
learning and engagement. Below is a list and information about 
the software platforms we use to stay connected:

• PowerSchool: the data management system used by all 
schools to input kiskinwahamawâkanak attendance and 
school marks.

• Onikihkomawak and Kiskinwahamawâkanak  
Portal: this system is offered under PowerSchool where 
kiskinwahamawâkanak and onikihkomawak can access 
kiskinwahamawâkanak information such as attendance, 
course information, and kiskinwahamawâkanak marks.  
Proof of Registration can also be accessed here.   
onikihkomawak/guardians who have kiskinwahamawâkanak 
in the Maskwacis Cree High School and the Maskwacis 
Cree Junior High School are now able to access  
kiskinwahamawâkanak report cards here.  

SchoolEngage: the software tool that is used to register new 
kiskinwahamawâkanak and update demographics of current 
kiskinwahamawâkanak. This software links directly to MESC’s 
PowerSchool and bussing system.

SchoolMessenger: the phone and email system used to 
contact home for kiskinwahamawâkanak absences and  
other information shared by the schools.

For more information on any of the kiskinwahamawâkanak 
information systems offered by MESC, please contact the 
administrative assistant at the school.

Kiskinwahamâwâkanak Kawîtamacik Tansi Kîkwây êhispayi
Kiskinwahamawâkanak Information Systems (SIS)

MESC Annual Report 2023
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2022-2023 Oskayak Conference

The Maskwacis Education Oskayak Conference was held on 
Friday May 19, 2023 at Bear Park in Maskwacis, AB. This 
conference was planned by the Junior leadership class with 
administrative support from the Superintendent’s office. 

The conference theme decided upon by the junior leadership 
was Kehtâwisiwin ᑫᐦᑖᐃᐧᓯᐃᐧᐣ, meaning: “making a change for 
the positive”. An honorable word in the Cree way to 
describe someone who is mature for their age and 
recognized for their intelligence and ability to make positive 
strides and decisions. 

The one day conference is a board ownership linkage event, to 
reward kiskinwahamawâkanak for completion of their annual 
survey on MESC’s performance measures. Performances and 
motivational presentations were shared by Kiya Bruno, Harlan 
Kingfisher, Picabo Roan, and the Snotty Nose Rez Kids.

73%
of kiskinwahamawâkanak feel safe 
in MESC schools

80
Engagement sessions with Oskayak, 
Maskwacîs Leadership, Ohpikinahawasiwahk, 
and Maskwacîsak.

As of September 30, 2023 MESC has hosted

MESC Annual Report 2023
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Field-Testing Kisikinwahamakewina 

Over the 2022-2023 school year, the K5 nehiyawewin 
Kisikinwahamakewina was field-tested in two classroom sites: 
Ermineskin Elementary and Grace Marie Swampy Primary School. 
This sample field-test was implemented to determine the usability 
of the K5 kisikinwahamakewina (age appropriateness, content load, 
easily understood by kisikinwahamakewak) and the effectiveness 
and engagement of kiskinwahamawâkanak using the developed 
teaching and learning resources. During field-testing numerous 
paper and hands-on kiskinwahamawâkanak resources were 
developed and shared with the field-testing kisikinwahamakewak. 
kiskinwahamawâkanak worksheets included seasonal themes and 
holidays based on the syllabic vowels ᐊ, ᐁ, ᐃ, ᐅ, ᐸ, ᐯ, ᐱ, ᐳ, 
ᑕ, ᑌ, ᑎ, ᑐ. Hands-on resources included fishing for sight words, 
word and sound matching games, syllabic 
scrabble, syllabic flashcards, and syllabic blocks to name a few. 
Each field-testing teacher received sample lesson plans and 
sample year plans to help with day to day and month to month 
planning. Field-testing completed in June 2023. Findings from the 
field-test included confirmation that kiskinwahamawâkanak are 
excited to learn syllabics, can easily distinguish nehiyawewin 
sounds using syllabics, and can easily distinguish nehiyawewin 
sounds from english letter sounds. Lessons learned from 
field-testing include the identification of a flaw in the curriculum 
template that did not provide enough specificity on what was to be 
taught to students. As a means to address this flaw, the curriculum 
team is revising the curriculum template to include a “knowledge” 
column that will provide the teacher with direction for lesson and 
year planning. Moving forward, the nehiyawewin team for 
2023-2024 school year will be making the needed revisions to the 
Kisikinwahamakewina curriculum template as well as 
completing the 10-12 learning outcomes.

The findings from the K5 nehiyawewin field-testing will be 
utilized to make revisions to the K-9 wahkohtowin and 
nehiyawatisiwin scope and sequences over the 2023-2024 
school year. 

Cree Life and Identity

Kiskinwahamawâkanak live the Cree way of life and take pride in their Cree identity.
This includes but is not limited to:
1. Kiskinwahamawâkanak grow in their cultural practices.
     1.1 Kiskinwahamawâkanak engage in cultural dance, music, art, ceremonies, and traditions.
2. Kiskinwahamawâkanak know and understand the land in the Cree way of thinking.
3. Kiskinwahamawâkanak are fluent in Cree.
4. Kiskinwahamawâkanak know and understand Maskwacîs history in relation to Treaties.

Indigenous representation matters in 
education. Research has shown that when 
Indigenous kiskinwahamawâkanak are able 
to engage with learning materials that draw 
connections to their own experiences, culture, 
language, and people; they increase their 
motivation to learn while strengthening their 
sense of identity, pride and self-esteem as a 
nehiyaw.
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Indigenous Teaching and Learning Resources

Thousands of Indigenous texts for K-12 use were purchased 
for in-class and library use. In addition to Indigenous literature, 
a subscription to MacIntyre Media’s Can-Core Streaming 
platform was purchased for MESC wide use providing 
otatoskewak and kiskinwahamawâkanak to over 2,769 
Indigenous film titles and segments. Over the next school year, 
sample activities and lessons will be released using a variety of 
texts and films that have been purchased for MESC 
kiskinwahamawâkanak. 

Misatim Program

MESC was pleased to offer the Misatim Program to grade 5 
kiskinwahamawâkanak across MESC schools. A total of 112 
grade 5 kiskinwahamawâkanak were able to attend the 
program over the course of the school year. The program 
continues to engage and empower kiskinwahamawâkanak to 
develop confidence through a safe educational experience with 
horses while reinforcing MESC’s foundational values. Expansion 
of the program to Junior High kiskinwahamawâkanak will occur 
for the 2023-2024 school year.

Nehiyawewin

Nehiyawewin is seen in the form of syllabics and heard 
throughout school programming with the assistance of  
Maskwacîs Kehteyah and Nehiyaw speakers. Many school 
Otatoskewak have participated in the online Nehiyaw classes 
offered by Learning and kiskinwahamawâkanak services. The 
Nehiyawewin  program attracted participants from Maskwacîs, 
and other First Nations communities across the country. 
Courses offered through MESC are Nistam (Introductory), 
Mâci (Beginner), Tapitaw (Intermediate), & Nestaw (Advanced).

Indigenous Teaching and Learning Resources tools were designed and 
created by MESC staff.

“After I got off the horse I felt 
calmer. We had a great 
experience with the horses 
today.”

- Misatim kiskinwahamawâkanak K. Rowan
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Maskwacis Outreach School - Nehiyatawatiswin 

Throughout the academic year, both kiskinwahamawâkanak 
and Otatoskewak remained actively engaged in a wide array of 
educational activities. One of the notable undertakings involved 
the skillful art of tipi pole skinning, where spruce trees were 
transformed into essential components for traditional 
Indigenous dwellings. As the seasons transitioned, 
another exciting adventure awaited as kiskinwahamawâkanak 
and Otatoskewak ventured into the world of ice fishing. Under 
the frozen surface, they learned the art of catching fish using 
nets, gaining valuable insights into this time-honored practice.

With the arrival of spring, the Kisikinwahamakewina shifted to 
teaching kiskinwahamawâkanak the intricate process of cutting 
and preparing moose meat, imparting essential knowledge 
about crafting dry meat. Additionally, kiskinwahamawâkanak 
had the unique opportunity to participate in the fleshing and 
scraping of an elk hide, delving into the traditional techniques 
involved in hide preparation. These hands-on experiences 
enriched their understanding of Indigenous traditions and 
provided them with valuable life skills.

Ice Fishing - Meskanahk Ka Nipa Wit School

The Grade 4-6 Awâsisak embarked on an exciting ice-fishing 
adventure at Battle Lake, Alberta. It was a day filled with joy as 
kiskinwahamawâkanak were thrilled by the experience of being 
out on the ice, connecting with nature, and learning the art of 
ice fishing. Meskanahk Ka Nipa Wit School extends its heartfelt 
gratitude to the dedicated Kisikinwahamakewak, Bill Lightning 
and Marilyn Lightning, who devoted their time and expertise to 
teach the Awâsisak  the intricacies of ice fishing, ensuring they 
had a memorable and educational day on the frozen lake.

Cree Life and Identity

Kiskinwahamawâkanak live the Cree way of life and take pride in their Cree identity.
This includes but is not limited to:
1. Kiskinwahamawâkanak grow in their cultural practices.
     1.1 Kiskinwahamawâkanak engage in cultural dance, music, art, ceremonies, and traditions.
2. Kiskinwahamawâkanak know and understand the land in the Cree way of thinking.
3. Kiskinwahamawâkanak are fluent in Cree.
4. Kiskinwahamawâkanak know and understand Maskwacîs history in relation to Treaties.
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Nehiyawewin Week - Meskanahk Ka Nipa Wit School

Meskanahk Ka Nipa Wit School kicked off the week with a 
special visit from Montana First Nation council member Brad 
Rabbit, who opened the week with heartfelt songs and 
emphasized the significance of preserving our language and 
culture. It was a meaningful start that set the tone for the rest 
of the week’s activities.

Throughout the week, both kiskinwahamawâkanak and 
Otatoskewak had the opportunity to engage in various cultural 
activities. One notable event was the Pemican-making 
session in collaboration with ConnectedNorth, where 
kiskinwahamawâkanak and Otatoskewak came together to 
create this traditional Indigenous food. This activity not only 
taught valuable skills but also fostered a sense of community 
and tradition within the school.

The Circle of Kehtehayak Carl Rabbit played an essential 
role by sharing the rich history of Handgames with the 
kiskinwahamawâkanak. This allowed the younger generation to 
connect with their heritage and gain a deeper 
understanding of their cultural roots. Following this enlightening 
session, kiskinwahamawâkanak and otatoskewak engaged in 
friendly competitions, showcasing their skills and camaraderie. 
A mini round dance added a touch of joy and celebration to the 
day.

Kehtehayak Lucy Kammer brought the magic of storytelling to 
the awâsisak in the nehiyawewin class, enriching their linguistic 
and cultural knowledge. The day’s festivities also included a 
delightful treat of bannock and jam, which allowed everyone to 
savor the flavors of traditional Indigenous cuisine.

As the week progressed, the kiskinwahamawâkanak enjoyed 
memorable sleigh rides and relished bannock on a stick, 
creating lasting memories of their cultural celebration. 
Furthermore, the Awâsisak ekwa oskayak (Awâsisak  and 
Oskayak) proudly completed a syllabic mural with the message 
“Kâkiyaw kîyanaw nehiyawak,” reinforcing the importance of 
their Cree language and heritage.

In conclusion, Meskanahk Ka Nipa Wit School’s nehiyawewin 
celebrations were a resounding success, thanks to the 
enthusiastic participation of both the kiskinwahamawâkanak 
and the dedicated Otatoskewak. The week was a beautiful 
blend of learning, cultural immersion, and community 
engagement, highlighting the significance of preserving and 
celebrating Indigenous language and culture. A heartfelt thank 
you goes out to all the community members and Otatoskewak 
who contributed to making this week of learning both fun and 
enriching.

“I’d like to take a moment to 
express my gratitude for all the 
Kisikinwahamakewak & just 
everyone at MESC. You all do so 
much to help us learn & make 
sure our needs are heard!”

- Oskayak Survey

76%
of kiskinwahamawâkanak are satisfied with the Cree 
cultural program at their school
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Nehiyawatiswin Conference - 
Otatoskewak Professional Development

The MESC Otatoskewak recently engaged in an off-site 
conference held in Edmonton, Alberta, with the primary goal 
of enhancing comprehension of Nehiyawatiswin. The theme of 
the year conference, “Kiskisototâmowin - Remembering,” was 
thoughtfully chosen by the Circle of Kehtehayak. 

During the conference, otatoskewak had the privilege of 
listening to the wisdom of Maskwacis knowledge keepers, 
and were further enriched by keynote presentations delivered 
by Simon Bird, Wilfred Buck, Grant Bruno, and Chief Cadmus 
Delorme. 

Beyond the enriching educational experience, the conference 
also provided otatoskewak with a valuable opportunity to 
connect with colleagues from other MESC schools, fostering 
professional relationships and collaboration. Additionally, the 
event allowed otatoskewak to enjoy two days away from their 
usual work environment, making it a memorable and 
enlightening experience for all involved.

Cree Life and Identity

Kiskinwahamawâkanak live the Cree way of life and take pride in their Cree identity.
This includes but is not limited to:
1. Kiskinwahamawâkanak grow in their cultural practices.
     1.1 Kiskinwahamawâkanak engage in cultural dance, music, art, ceremonies, and traditions.
2. Kiskinwahamawâkanak know and understand the land in the Cree way of thinking.
3. Kiskinwahamawâkanak are fluent in Cree.
4. Kiskinwahamawâkanak know and understand Maskwacîs history in relation to Treaties.
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Kiskinwahamawâkanak Leadership - 
Maskwacis Junior High School

Kiskinwahamawâkanak Leadership at Maskwacis Junior High 
School collaborated with the Maskwacis Education Schools 
Commission (MESC) Superintendent’s office to deliver a 
presentation during the annual Leadership Summit. During this 
engagement, kiskinwahamawâkanak actively interacted with 
the Maskwacis Leadership team, delving into a variety of 
topics, including pop culture trivia and Cree terminology. 
Notably, the Maskwacis Leadership had the opportunity to 
gain direct insights from kiskinwahamawâkanak regarding their 
perspectives on MESC programming and their aspirations for 
future program enhancements.

Kiskinwahamawâkanak Leadership runs year long and aims to 
enhance the school environment by participating and planning 
in Oskayak conferences, assemblies, morning announcements, 
Earth Day, Spirit Days, motivational videos for announcements, 
Remembrance Day, and the United Nations Declaration on 
Treaty Rights presentation.

Summer Literacy Camp Hosted by 
Nipisihkopahk Elementary School
 
During the summer of 2023, MESC had the pleasure of hosting 
a Summer Literacy camp for 52 campers split over 3 weeks, 
each with a different age group focus. While at camp, the 
kiskinwahamawâkanak were invited into a literacy-rich 
environment that included story reading, crafts, and physical 
activities. MESC Nanâtohk Mîciwin provided a healthy lunch 
and snacks each day for our campers, and they ate every last 
bit.

Each day, there was a theme, and kiskinwahamawâkanak read 
two stories to go along with it. The camps had different table 
centers set up with activities and crafts that the 
kiskinwahamawâkanak then got to take home with them. 
During camp, kiskinwahamawâkanak incorporated Cree 
language, crafts, and games! It was a wonderful 3 weeks at 
camp for the kids of Nipisihkopahk.

“It was amazing, helping out was the 
best. Leadership has made me feel great, 
because doing that, I learned that our 
school has taught us many things, and 
being a leader. I wanna show the next 
kids that come into the school that you 
can be a leader”

Rates of Graduating Kiskinwahamawâkanak

High rates of graduating kiskinwahamawâkanak
This includes but is not limited to:
1.  Kiskinwahamawâkanak have employable knowledge, skills, and attitudes
2.  Kiskinwahamawâkanak qualify for post-secondary education
3. Special needs kiskinwahamawâkanak reach their potential

- Oskayak Leader
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2023 Graduation 

The Maskwacis Cree High School and the Maskwacis Outreach 
had a combined graduation of  47 kiskinwahamawâkanak. 
This is MESC’s fourth graduating high school class to have a 
combined graduation celebration. The traditional 
graduation ceremony was opened with a Prayer by Verna 
Littlepoplar & Alvina Flormann followed by a grand entry led 
by the Maskwacîs Chiefs. Grad presentations included 
kiskinwahamawâkanak keynotes from Adrianne Morin 
& Quavis Crane-Burnstick. Each graduate walked across the 
stage and received a sweater, smudging kit, and Eagle feather. 

Rates of Graduating Kiskinwahamawâkanak

High rates of graduating kiskinwahamawâkanak
This includes but is not limited to:
1.  Kiskinwahamawâkanak have employable knowledge, skills, and attitudes
2.  Kiskinwahamawâkanak qualify for post-secondary education
3. Special needs kiskinwahamawâkanak reach their potential

47
Graduates in the class of 2023

38



MESC Annual Report 2023

39



MESC Annual Report 2023

MESC Numeracy & Literacy Plan

Various teaching strategies which included incorporation of a 
timetable for kiskinwahamawâkanak to collaborate were 
included in the school calendars. This time was used for 
teachers and support staff discussions about how to support 
Awasisak in their classrooms. 

To support literacy, kiskinwahamawâkanak collaborated by 
reviewing student reading profiles and assessments in order 
to share best practices to differentiate and create personalized 
instruction. In addition, an instructional coach provided 
professional learning opportunities for kiskinwahamawâkanak, 
with numerous resources, and teaching support for individual 
kiskinwahamawâkanak and groups of kiskinwahamawâkanak.

To support numeracy, the development of a MESC math 
assessment begun so otatoskewak are able to learn more 
about their awâsisak and their growth in mathematics 
concepts. During Mamawo Atoskewin (MESC wide grade group 
planning), kiskinwahamawâkanak participated in sessions 
about best practice in mathematics, and where those best 
practices are found in the MESC core resource, Math Up. 
An instructional coach provided additional professional 
learning opportunities during PD days, and supported 
individual kiskinwahamawâkanak in their classroom as well 
as groups of kiskinwahamawâkanak during their collaborative 
time. Math materials were provided to schools to give 
kiskinwahamawâkanak many opportunities for hands-on 
learning.

STEM (science, technology, engineering, and math) resources 
to support STEM competencies.

STEM Glow Lab

MESC continues to ensure all schools are equipped with 
resources that benefit all students. This takes time and various 
schools are equipped each year. Nipisihkopahk Elementary is 
one of the schools equipped with a STEM lab   

As a year-end wrap-up, the month of June was glow month 
for NES kiskinwahamawâkanak.  Inspired by a Facebook STEM 
group, Ms. Kiefert with the help of kiskinwahamawâkanak, 
Ms. Telfer and Ms. E Kent turned the STEM lab into a Glow lab. 
The Awâsisak had a great time, building, creating and playing 
in the glow, even trying glow in the dark jello. The lab stayed 
glowing until Meet the Teacher Night in September, giving 
onikihkomawak an opportunity to experience it as well.  
onikihkomawak/guardians thought the lab was very cool and 
many remarked how they wished learning was as fun when 
they went to school.  NES kiskinwahamawâkanak thoroughly 
enjoyed the experience and are looking forward to when the lab 
will glow again.

Academic Success

kiskinwahamawâkanak are successful, creative and adaptive in their academic studies.
This includes but is not limited to:
1. Increasing numbers of kiskinwahamawâkanak can read and write at grade level
2. Increasing numbers of kiskinwahamawâkanak are math literate at grade level
3. kiskinwahamawâkanak are capable in the STEM (Science, Technology, Engineering, and Math) competencies.
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Percentage of Parents Who Are Satisfied with the Quality of Education Their Child is Recieving at School
 From 2018 to 2023

Increase in the Total Number of Graduates

Attendance Matters

“When a kiskinwahamawâkanak 
misses 2 days a month, they will 
miss 20 days a year, they will 
miss 30 hours of math over the 
school year, they will miss 60 
hours of reading & writing over 
the school year, They will miss 
over 1 year of school by 
graduation”.

Attending every day for 
kiskinwahamawâkanak is 
essential to academic success. 
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Napesisahk Basketball - Senior High Basketball Team

In the 2022-2023 season, the Napesisahk Basketball  
program, under the leadership of coaches Otatoskewak  
Michael Swampy, Klevlin Cutknife, and Dakota Nepoose, 
achieved remarkable success. Throughout the season, 
the Senior High Grizzlies Basketball Team, comprising 
Kiskinwahamawâkanak from grades 10 to 12, excelled on 
multiple fronts. They triumphed as champions in the Treaty 6 
high school division, proudly raising the championship banner. 
Additionally, the team demonstrated their competitive prowess 
by securing a second-place finish at the Battle of the Bands 
tournament.

Participating in the central-west Alberta Athletic School 
Association league further underlined our commitment to 
excellence. Notably, Cem Garcia Saddleback and Noah 
Lightning, two of our standout players, were selected to 
participate in the prestigious annual all-star game, showcasing 
their exceptional skills.

The Senior Boys Team embraced a rigorous schedule, 
competing in five tournaments across the province. The 
dedication and skill of our players were acknowledged with 
several ‘All Stars’ recognitions, further solidifying the 
basketball team’s commitment to nurturing exceptional talent.
 

Healthy Lifestyles

kiskinwahamawâkanak make healthy lifestyle choices.
This includes but is not limited to:
1. kiskinwahamawâkanak have healthy relationships.
2. kiskinwahamawâkanak choose nutritious, healthy foods.
3. kiskinwahamawâkanak take up healthy, recreational pursuits.
     3.1 kiskinwahamawâkanak participate in a variety of sports, extracurricular activities, and clubs.
4. kiskinwahamawâkanak have improving rates of attendance.
5. kiskinwahamawâkanak can access mental health supports and know how to do so.
     5.1 Stigmas associated with mental illness decrease in the kiskinwahamawâkanak population.
6. kiskinwahamawâkanak are aware of the effects of drugs and alcohol.

Moana Jr Musical Performance

Each year kiskinwahamawâkanak participate in a Disney in-
spired play. kiskinwahamawâkanak work through the year to 
practice their lines, and create their costumes for a community 
performance at the end of the school year.
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Nanatohk Miciwin 

Nanatohk Miciwin aims to provide nutritionally dense 
meals and snacks to meet the dietary needs of MESC 
kiskinwahamawâkanak from K-12. MESC supplies 
breakfast, lunch, and snacks throughout the week which 
equals 24 000 meals per week. Four tonnes of produce, 1 ton 
of meat products, 4 tons of dry/dairy products that are 
distributed by 25 otatoskewak in 8 locations per week are 
required. 

In addition to providing meal service to kiskinwahamawâkanak, 
the Nanatohk Micwin program provides career pathways to 
kiskinwahamawâkanak, and builds partnerships with local 
producers and celebrates traditional Cree ways through food.  
MESC  has formed many relationships with local farmers /
producers to source as much within proximity to Maskwacis 
most notably from Akamihk Green House to buy 100 pounds 
of ultra fresh greens weekly.

Onikihkomawak Advisory Committee-Grace Marie 
Swampy Memorial School

PAC committee involvement is essential in the support of 
school staff throughout the year. PAC committees meet 
monthly to share updates and upcoming school events. 
Onikihkomawak plan and give ideas for family nights. 
Onikihkomawak & guardian support is an integral part of the 
culture of Wahkôhtowin in MESC. Their knowledge and support 
towards the otatoskewak for the benefit of awasisak ekwa 
oskayak is greatly appreciated.

74%
of kiskinwahamawâkanak satisfied with the 
Nanâtohk Mîciwin program

77%
of kiskinwahamawâkanak feel safe 
in MESC schools.
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Onikihkomawak Involvement 

MESC schools celebrated their first inaugural year for the 
implementation of the Onikihkomawak Advisory Committee’s 
for the 2022-2023 school year. Onikihkomawak Advisory 
Committees (PAC) are collective associations of Sehke 
kâhatoskecik composed of onikihkomawak, 
kisikinwahamakewak, principals, and Maskwacis 
representatives. 

Onikihkomawak Advisory Committees (PAC) perform an 
important advisory role at schools. They help ensure the 
ohpikinahawasiwin and Maskwacis perspective is 
represented in school decision-making to ensure a positive, 
protected, enriched environment in which awâsisak & oskayak 
will be inspired to learn.

PAC’s share approved information about the school with the 
Maskwacis community. If you are interested in joining, please 
contact the principal at your awâsisak school.

Healthy Lifestyles

kiskinwahamawâkanak make healthy lifestyle choices.
This includes but is not limited to:
1. kiskinwahamawâkanak have healthy relationships.
2. kiskinwahamawâkanak choose nutritious, healthy foods.
3. kiskinwahamawâkanak take up healthy, recreational pursuits.
     3.1 kiskinwahamawâkanak participate in a variety of sports, extracurricular activities, and clubs.
4. kiskinwahamawâkanak have improving rates of attendance.
5. kiskinwahamawâkanak can access mental health supports and know how to do so.
     5.1 Stigmas associated with mental illness decrease in the kiskinwahamawâkanak population.
6. kiskinwahamawâkanak are aware of the effects of drugs and alcohol.

Inclusive Services
 
To meet the needs of kiskinwahamawâkanak, MESC 
Kiskinwahamawâkanak Pamihiwêwin provided Occupational 
Therapists, Physical Therapists, Speech and Language 
Pathologists, Deaf and Hard of Hearing consultants, Blind 
and Visually Impaired consultants, and Educational 
Psychologist services onsite in all MESC schools. Inclusion 
Coordinators and Inclusion Coaches work alongside school 
principals in every school to support the needs of all diverse 
learners in accessing the best educational support to fit each 
kiskinwahamawâkanak’s unique needs.  MESC has developed 
partnerships with various organizations to assist 
kiskinwahamawâkanak with the transition to adulthood support 
and to access neurodevelopmental assessments within 
Maskwacis. Inclusive Services continues to be dedicated 
to fulfilling the promise outlined in the MESC Declaration on 
Education that “schools will have the ability to work with the 
needs and aspirations of all kiskinwahamawâkanak’’.
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Kiskinwahamawâkanak & Peyakohewamak Support 

• ᐚᐦᑯᐦᑐᐏᐣ Wahkohtowin  
By practicing wahkohtowin, they establish meaningful  
connections with kiskinwahamawâkanak and  
peyakohewamak, enabling them to better understand  
and meet their needs. This is considered the most crucial 
aspect of their roles. 

• ᐄᔨᓃᐤ ᒫᒥᑐᓀᐦᐃᒋᑲᐣ Iyiniw Mamitonehicikan  
Kiskinwahamawâkanak and Peyakohewamak Support Team 
members are mindful to approach every interaction with the 
best of intentions to support our kiskinwahamawâkanak.  

• ᓀᐦᐃᔭᐤ ᐱᒫᑎᓯᐏᐣ Nehiyaw Pimatisiwin  
Kiskinwahamawâkanak and Peyakohewamak Support Team 
members are mindful of all kiskinwahamawâkanak and 
their onikihkomawak. They work to build trust and provide 
support and stability in partnering with onikihkomawak of 
kiskinwahamawâkanak on their caseload. The  
Kiskinwahamawâkanak and Peyakohewamak Support Team 
also actively participates in cultural ceremonies, wakes, and 
funerals to provide support to grieving peyakohewamak.

Healthy Lifestyles

kiskinwahamawâkanak make healthy lifestyle choices.
This includes but is not limited to:
1. kiskinwahamawâkanak have healthy relationships.
2. kiskinwahamawâkanak choose nutritious, healthy foods.
3. kiskinwahamawâkanak take up healthy, recreational pursuits.
     3.1 kiskinwahamawâkanak participate in a variety of sports, extracurricular activities, and clubs.
4. kiskinwahamawâkanak have improving rates of attendance.
5. kiskinwahamawâkanak can access mental health supports and know how to do so.
     5.1 Stigmas associated with mental illness decrease in the kiskinwahamawâkanak population.
6. kiskinwahamawâkanak are aware of the effects of drugs and alcohol.

 
 
 
The team collaborates with local programs and agencies 
such as Maskwacis Mobile Mental Health, Community 
Wellness, and Recreation departments, and also advocates 
for peyakohewamak in need of housing and social services 
support, among other initiatives.  
 
Additionally, Kiskinwahamawâkanak and Peyakohewamak 
Support Team members also focus on helping oskayak 
develop the necessary skills for a successful transition to 
adulthood. A successful transition into adulthood often 
involves obtaining important identification documents such 
as a Social Insurance Number, Alberta Health Care Number, 
and driver’s permit. It also requires a range of skills,  
including financial literacy, effective communication,  
problem-solving abilities, time management, self-care 
practices, decision-making skills, and the ability to set and 
pursue goals. These skills help individuals navigate the  
challenges and responsibilities of adulthood as well as 
achieve personal success and independence. 
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• ᓀᐦᐃᔭᐍᐏᐣ Nehiyawewin  
Kiskinwahamawâkanak and Peyakohewamak Support 
Team members are careful with their words; they listen, 
learn, ask questions, and take time to reflect on how 
they can better serve their clients. They often play a 
crucial role in connecting with kiskinwahamawâkanak 
in crisis, providing education on emotional regulation 
techniques, and offering assistance with tutors to help 
them achieve their educational goals. 
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4.2%

2.7%
1.6%

1.0% 0.62%

66.6% Salaries, Benefits and Hon.

10.6% Administration

6.6% Contractors & Prof. Fees

6.0% Repairs and Maintenance

4.2% Capital

2.7% Student Exp.

1.6% Program Exp.

1.0% PD

0.62% Parental & Community Cons.

Summary of Expenditures
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Ahkameymowin 

Awâsisak 
Cahkipehikewin
Îyinîw Mâmitonehicikan 

Kahkiyaw Kîkwây 
Kânehiyawemakahk

Kehtehayak
Kiskinwahamawâkanak
Kisikinwahamakewak
Masinahikehâkanak 
Kisikinwahamakewina
Maskwacîsak 
Nanâtohk Mîciwin 
Nehiyaw Pimâtisôwin 
Nehiyawatisiwin 
Nehiyawewin 
Okiskinwahamâwasowin 
Ohpikinahawasiwak 
Onikihkomawak
Oskayak 
Peyakohewamak
Otatoskewak 
Sehke kâhatoskecik 
Wahkôhtowin 

Wihtapimâkanak 

Nistohtamohowewin
Glossary 

The act of persevering and remaining steadfast to 
overcome adversity
Children
Syllabics
Think and understand our being and existence through 
a Cree perspective
Nehiyaw traditions, Nehiyaw life and everything that 
encompasses Nehiyawewin

Elders
Students/the ones who are taught
Teachers/Instructors
Contractors
Curriculum
People of Maskwacîs
Universal Foods Program
Living our Cree way of life
Cree way of life and character
Speak the Cree language
Teaching Awâsisak
Caregivers
Parents
Youth
Family
Staff
Volunteers
Believe all things are related and connected, that all of 
existence has spirit and that living in a good way, requires 
people to maintain relationships with each other and 
other aspects of existence
Neighbours



MASKWACÎS EDUCATION
SCHOOLS COMMISSION

PO Box 58
Maskwacis, Alberta, Canada
T0C 1N0
www.maskwacised.ca


